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ARTICLE I 
RECOGNITION 

A. In accordance with the Teacher Arbitration Act of January 1, 1966, and as the result of an 
election that was held on October 5, 1966, Case #EE 1652, by the certified teaching 
personnel employed by the Burrillville School Department, the Committee hereby 
recognizes the Burrillville Teachers' Association as the exclusive representative of all 
certified professional employees of the Burrillville School System. Unless otherwise 
indicated, the employees in the above unit will be hereinafter referred to as "teachers". 

B. It is understood that the School Committee retains all rights in the determination and 
administration of school policy, the operation and management of the schools and the 
direction of employees, except as otherwise provided in this Agreement or under the 
General Laws of the State of Rhode Island. 

ARTICLE II 
MATERIALS AND SUPPLIES 

A. The Committee will provide sufficient materials/supplies to ensure effective teaching and 
learning. 

B. The Committee agrees that the following procedure will be used for materials and 
supplies review and replacelnent: 

1. A five (5) year curriculum cycle will be established for the cunoicululn 
nlaterials/supplies review process: 

2. Each building principal will meet with faculty members to review curriculum 
nlaterials/supplies and make recOlnmendations to the Curriculum Director. 

3. Building level requests will be submitted to the Curriculum Director, who will 
revievv and prioritize per the District's strategic plan. 

4. By October 30th of each year, the Curriculunl Director \vill reconl111end purchases 
to the Superintendent. 



C. The Committee will make the final decisions on curriculum materials and 
supplies. The Committee agrees to nlake a positive effort to act on the 
individual school's recommendations. The Comnlittee will provide and 
maintain sufficient teaching equipment and supplies as needed in the school 
system within the financial capabilities of the community to do so. Should it 
become necessary to revise supply orders (due to budget cuts), teachers shall 
review their order accordingly. Supplies will be distributed during orientation 
day except under circunlstances that are beyond the control of the Committee. 

ARTICLE III 
TEACHER EVALUATION 

A. All monitoring or observation of the work performance of a teacher will be 
conducted openly and with full knowledge of the teacher. The use of 
eavesdropping, public address or audio system, and similar surveillance 
devices shall be strictly prohibited. Teachers will be given a copy of any 
evaluation repo11 prepared by their evaluator and will have the right to 
discuss such reports with their evaluator before they are submitted to central 
administration or put into their personnel files. The RIDE evaluation model 
will be adhered to. 

B. Complaints against teachers 

1. Any complaints regarding a teacher made to the administration by 
anyone will be promptly called to the teacher's attention. 

2. Any meetings held subsequent to the complaint to discuss its substance 
shall be either informal or formal in nature. An informal meeting shall 
be one for which no formal complaint has been filed. A formal meeting 
shall be one for which a formal complaint has been filed. A formal 
complaint shall be defined as a written, signed complaint, or a recorded 
complaint in which the complainant is identified. 

3. If a formal meeting is held to discuss a formal complaint, the accused 
teacher shall be given dated, written notice of the impending meeting 
within two (2) school days of the adnlinistrator's receiving the complaint 
or at least forty-eight (48) hours in advance of the meeting. Said notice 
shall include the content of the complaint; the name of the complainant; 
the date, time and place of the meeting to discuss the complaint; and the 
notation that the accused teacher may be accompanied by hislher union 
representative or legal counsel, at his/her o\\'n expense, if he/she so 
chooses. 

4. The following are understood: 
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a. No anonymous material or informal complaints will be placed in 
a teacher's permanent file. 

b. No teacher shall be disciplined, reprimanded, reduced in rank or 
compensation; or deprived of a professional advantage without just cause. 
Whether just cause exists in any case shall be subject to the grievance 
procedure. The dismissal of a teacher shall be governed by the General 
Laws of Rhode Island. 

ARTICLE IV 
TEACHER FILES 

A. There shall be two (2) types of teacher's files, permanent and current. Permanent files 
shall be defined as those maintained by the Superintendent of Schools. CWTent files shall 
be those maintained by administrators other than the Superintendent. 

B. All permanent teacher files shall be maintained under the following circumstances: 

1. No material shall be placed in a teachers' file unless the teacher has been given an 
0ppoliunity to read the material. The teacher shall acknowledge that he/she has 
read the material by affixing his/her signature on the actual copy to be filed. Such 
signature does not necessarily indicate agreement with the content of the material. 
No person other than the Superintendent, Principal, Assistant Principal or 
designated administrative secretary shall have access to the materials in this file. 
Teachers shall have the opportunity to refute in writing within ten (l0) school 
days any statement and have such statement attached to the material. 

2. Upon written request by the teacher to the Superintendent, an appointment shall 
be made at a mutually convenient time for the teacher to review hislher file. This 
appointment shall be arranged within two (2) work days following receipt of a 
written request, except in unusual circumstanc~s. 

a. The file will be read in the presence of one of the following: 
Superintendent, Principal, Assistant Principal or designated administrative 
secretary. 

b. The teacher and designated administrative secretary or administrator 
present during the review shall co-sign a note of inspection made out by 
the designated administrative secretary. This note shall be dated and shall 
be inserted in the teacher's file. 

C. All current teacher files shall be maintained under the following cirCUlTIstances: 
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1. The administrator may insert any material he/she deems appropriate into the 
teacher's file and the administrator must notify the teacher. The teacher may 
request in writing to the administrator to review his/her current file. 

2. No material will be retained in the file beyond August 30th of each year. By that 
date each item in the current file will have either been inserted in the teacher's 
permanent file or destroyed. 

D. The following are understood: 

1. All personnel files are the property of the Burrillville School Department. 

2. Upon written request by the teacher to the Superintendent, a copy of materials 
contained his/her file shall be furnished. The cost of reproduction of the 
material(s) shall be borne by the teacher. 

ARTICLE V 
PROMOTIONS 

A. Promotional posItIons and all newly created bargaining unit positions, including 
specialists andlor special projects teachers shall be filled pursuant to the following 
procedure: 

1. Such vacancies shall be adequately publicized, which shall mean, as a nlinimum, 
that a notice shall be posted in every school or emailed to all Teachers clearly 
setting forth a description of and the qualifications for the position, including the 
duties and salary. During the summer vacation, notices shall be distributed with 
such pay checks as are gi ven out. 

2.a. Such notices shall be posted or emailed to all Teachers as far in advance as 
possible, ordinarily at least thirty (30) days before the final date when applications 
must be submitted. 

2.b. In the event that the vacant position must be filled sooner than thirty (30) days the 
Administration shall notify teachers of a vacancy notice by posting in the faculty 
lounge or emailingtoallTeachers.Said notice will specify the time limit setup for 
applications for the position and shall be posted under this subsection for a period 
of not less than six (6) days, unless waived by mutual agreement. 

3. Teachers who desire to apply for such vacancies shall submit their applications in 
writing to the Superintendent or his/her authorized agent within the time limit 
specified in the notice. 

4. Such"vacancies shall be filled on the basis of qualification for the vacant post, 
provided, however, that where two (2) or more applicants are equally qualified in 
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every respect, seniority in the Burrillville School System shall be a major 
consideration. All position specifications will be made a matter of public record. 

5. This procedure may be waived in case of emergency. 

B. Promotional positions are defined as follows: Bargaining unit positions paying a salary 
differential. Vacancies shall be defined as the availability of a position caused by the 
death, resignation, retirement, promotion, discharge, creation of a new position or 
transfer. 

C. All appointments to the aforesaid vacancies and openings shall be made without regard to 
age, race, creed, color, religion, nationality, sex, marital status, disability, sexual 
orientation, association membership or participation in association activities. 

D. New reassignments as a result of the elimination of positions covered under this Article 
shall not be made without giving reasonable notice to the President of the Association 
and the affected teachers. 

A. 1. 

A. 2. 

A. 3. 

ARTICLE VI 
TEACHING HOURS AND TEACHING LOAD 

The official maximum length of the school day shall be six (6) hours. and forty­
five (45) consecutive minutes. 

Teachers on classroom teachers' schedule shall be required to report to their 
respective rooms fifteen (15) minutes before the start of the students' school day 
and shall be required to remain no longer than thirty (30) minutes after the end of 
the students' school day subject to the provisions in A.3 below. The total amount 
of aggregate after-school time shall not exceed one hundred fifty (150) minutes 
per week, except as provided in paragraph B.l below. 

The Committee and the Association recognize and agree that the teachers' 
responsibility to their students and their profession generally entails the 
performance of duties and the expenditure of time beyond the normal working 
day, but that the teachers are entitled to regular time and work schedules on which 
they can rely in the ordinary course of events and which will be fairly and evenly 
maintained to the extent possible throughout the school system. Deviations fi'om 
the provisions of Section A.2. may occur when specifically authorized by another 
explicit term of this agreement or when occasioned by an act of God or other 
unforeseeable circumstance or "vhen reasonably addressed to the protection of the 
health, safety and \velfare of the students or the property of the school system. 
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B. The working year for teachers shall be one hundred eighty (180) days. In addition 
there will be: 

l.a. One (1) orientation day of four hours and 45 consecutive minutes at the beginning 
of the school year. The Committee will ratably pay each teacher on a per diem 
basis for the four hour and forty-five minute orientation day. In the event that a 
teacher is unable to attend the orientation day, then that person's sick or personal 
time shall be charged 5/7 of a day. 

l.b. One (1) special day at the close of the school year reserved for and by those 
individual teachers whose pupil records or classroom reports still have to be 
completed. 

l.c. Two (2) parent/teacher conferences of three (3) hours in duration, at times and 
days to be mutually agreed upon by the Committee and the Association. The 
Committee will ratably pay each teacher on a per diem basis for the two 
parent/teacher conferences of three hours each. The total payment for these two 
parent/teacher conferences combined shall equal one per diem day at the teacher's 
applicable step basic salary. In the event that a teacher is unable to attend a 
parent/teacher conference day, then that person's sick or personal time shall be 
charged Y2 of a day. 

l.d. One (1) fall open house of two hours in duration within three weeks of the 
opening of school. The Committee will ratably pay each teacher on a per diem 
basis for the two hour fall open house. In the event that a teacher is unable to 
attend the open house, then that person's sick or personal time shall be charged 
2/7 of a day. The total payment for the orientation day referred to in Section 
B( 1)( a) and the within fall open house shall equal one per diem day at the 
teacher's applicable step basic salary. 

I.e. Two (2) additional school days for in service/professional development purposes. 
Committee will detennine the calendar. Pay shall be pro-rata per diem based on 

base step salary. The Association will have input into the content and scheduling. 
The days will be considered "mandatory" (only using a sick or personal day will 
release a teacher from attending). The first in-service day shall precede 
Orientation day at the beginning of each school year. 

l.f. It is also understood that the aforesaid parent/teacher conferences do not negate 
the responsibility of the teachers to meet \vith parents at any other time during the 
year at the request of the parents. 

l.g. One faculty meeting per academic quarter of not more than forty-six (46) minutes 
in length. The scheduled meetings shall occur immediately before or after the 
teachers' regularly scheduled work day. Teachers will be notified of the dates and 
times of the meetings by August 1 SI. In the event that a meeting has to be 
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cancelled due to inclement weather, it will be re-scheduled for the san1e day and 
time one week later. The meetings cannot be used for curriculum work or any 
other work for which teachers could normally receive compensation. Teacher 
attendance at all other meetings deemed mandatory or required shall be paid to the 
teacher at the applicable rate. 

B. 2.a. All teachers may be required to attend orientation sessions or In-service sessions 
involving teaching methods, or meetings \vith teaching consultants. The 
Committee agrees to pay all session expenses incurred. In addition, mileage will 
be paid at the prevailing federal rate as adjusted by the Federal Government from 
time to time. 

Having the teacher in the classroom, with their students, is the primary and 
preferred method for delivery of instruction to students. Therefore, efforts should 
be made to minimize teachers being out of their classrooms for professional 
development activities. 

B. 2.b. The one hundred fifty (150) aggregate after-school minutes per normal work 
week referred to in A.2 of this Article shall be used for all meetings and in-service 
sessions. This after-school time is within the limits of A.I and is specifically 
meant to cover teacher time obligations found in Sections A.3, B.2.b and C. of 
this Article. Work weeks including fewer than five (5) days shall result in a 
proration of the one hundred fifty (150) aggregate after-school minutes required 
of teachers. Administration may utilize this time in any number of blocks of time 
between thirty (30) and one hundred fifty (150) minutes. However, teachers shall 
receive two (2) days advance notice if any meeting is expected to last longer than 
thirty (30) minutes and administration may not utilize any of this time in conflict 
with A.2 of the Article. 

B. 3. By mutual agreement arrangements shall be made for additional compensation for 
any extra assigned work performed by a teacher beyond the required work year 
specified in Article VI.B.I. Compensation will be at the daily prorated salary for 
the time required. 

C. Teachers will be required to attend the following meetings: 

1. General staffrneetings or other meetings called by the Superintendent of Schools. 

2. Building n1eetings called by the Principal of each school. 

3. Department meetings or special groups as authorized by the Superintendent of 
Schools. 

4. T\vo (2) one (1) hour monthly rneetings for Department Leaders, to be held 
outside the normal school day. 
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D. l.a. All High School teachers (grade 9-12) shall, in addition to their lunch period, 
have one (I) unassigned period per day of not less than forty-six (46) minutes in 
length. The total an10unt of unassigned time shall not be less than two hundred 
thirty (230) minutes/week. 

l.b. All Middle School teachers shall in addition to their lunch period have one (1) 
unassigned period per day equal to fifty (50) minutes. The total amount of 
unassigned time shall not be less than two hundred fifty (250) minutes/week. 

I.c. All Elementary School teachers (grades 2-5) shall in addition to their lunch 
period, have one (1) unassigned period per day of not less than forty-six (46) 
minutes in length. The total amount of unassigned time shall not be less than two 
hundred thirty (230) minutes per week. Some of this unassigned time will be 
provided by instruction in specialty areas. 

1 d. All Grade 1 and All-Day K teachers shall, in addition to their lunch period, have 
not less than two hundred thirty (230) minutes of unassigned time per week in five 
(5) daily blocks of not less than forty (40) minutes in length and one (1) additional 
block of not less than thirty (30) minutes in length. Some of this unassigned time 
will be provided by instruction in specialty areas. 

I.e. All Early Childhood teachers (Pre-KfI-Ialf-Day K) shall, in addition to their lunch 
period, have not less than two hundred thirty (230) minutes of unassigned time 
per week in daily blocks of not less than thirty (30) minutes in length. Some of 

this unassigned time will be provided by instruction in specialty areas. 

2.a. Compensation will be paid, as specified in the Appendix of this Agreement, for 
every period of unassigned time lost due to the absence of a classroom or itinerant 
teachers. Compensation for loss of unassigned time will be in accordance with the 
Appendix of this agreement 

2.b. As long as the A.T. Levy School continues to operate as an early child learning 
center in its present configuration, the following class coverage procedures will 
apply: 

2.b.l. The Administration has the right to redistribute students to classes within the same 
grade level. There will be no more than five (5) students per grade level 
distributed. This Paragraph shall not apply to preschool classes. 

D. 2.b.2. The distribution reference in Paragraph D.2.b shall be performed on the following 
basis: 



The Principal shall ask for volunteers among teachers in the effected grade level; 
if this produces insufficient volunteers, the Principal shall establish a rotating list 
of teachers based upon inverse seniority. 

2. b.3 Any student redistributed will be reconstituted into their normal class for purposes 
of special services. Special services include Physical Education, Art, Music, 
Library, and Health. 

2.b.4. If a specialist teacher (defined as a teacher who has been hired to teach a special 
service) is absent, upon request of the administration, another specialist teacher 
may volunteer to fill the open position using their unassigned time. In this case, 

the substitute specialist teacher will teach their own particular specialty 
service or the specialty of the regular specialist teacher. 

2.b.5. In the situation where an absence occurs in preschool and, if there is concurrently 
a teacher absent from a kindergarten andlor a first grade, any substitute obtained 
will fill the preschool absence first. 

2.b.6. If a problem develops with the inlplementation of the plan, the Union 
Representative shall meet with the Principal to attempt to resolve the 
same. 

E. All school teachers shall have a duty-free lunch period of the same length as their 
students' lunch period except in an emergency. 

F. 1. It is agreed and understood that every reasonable effort will be made to obtain 
substitute teachers for absent classroom teachers and itinerant teachers. 

F. 2. An elelnentary teacher who is denied preparation time because of the absence of 
classroom itinerant teachers and who teaches during said preparation time shall be 
compensated as stated in the Appendix of the Agreement. For the purposes of all 
portions of this section (Section F) teaching shall be defined as presentation of 
lesson material for at least thirty-five (35) of the fifty (50) minutes. It is 
understood and agreed that the administration of a test or holding of a study 
session does not constitute teaching as defined in this Section (Section F). 

F. 3.a. Middle School and High School Classroom teachers shall not be assigned more 
than 1,150 minutes of instructional time per week exclusive of S.C.O.R.E. and 
duty periods at the Middle School and exclusive of duty periods at the High 
School. Itis agreed that the S.C.O.R.E. period is a non-teaching duty for regular 
education teachers. 

F. 3.b. All Middle School and High School Special Area Teachers (Music, 
Health/Physical Education, Art, Industrial Arts, Technology Education, Con1puter 
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Education, Culinary Arts, Baking, Home Economics, or Family and Consumer 
Science) shall not be assigned n10re than 1,150 minutes of instructional time per 
week at the High School and 1,250 minutes of instructional time at the Middle 
School except with the teacher's consent and for the extra compensation of 1125 of 
the first step of the basic salary schedule for each additional period taught per year 
or a prorated sum for that part of the year he/she teaches. The itinerant teachers 
shall have the opportunity to provide input relative to the scheduling of special 
area classes. 

F. 3.c. Self-contained special education classrooms shall conform with State 
requirelnents and all support personnel case loads shall conform with Department 
of Education requirements. 

F. 4. If any qualified member of the teaching staff agrees to teach an extra class on a 
full-time yearly basis in addition to the teaching periods as specified in Article VI, 
he/she shall be awarded a stipend equal to one-fifth (115) the amount of the first 
step on the teachers' Basic Salary or a prorated sum for that part of the year that 
he/she teaches. 

G. l.a Middle School and High School teachers shall not be required to teach more than 
two (2) subject areas and shall not be required to have more than three (3) 
preparations. Handwriting, spelling, reading and English will be considered part 
of the Language Arts Curriculum in the 6th grade. 

o. 

H. 

1. 

l.b A tenured teacher may volunteer to accept one (1) additional preparation, if, and 
only if, there have not been any staff reductions in hislher area of 
concentration/department since the prior academic year, and there are no staff 
reduction(s) anticipated in his/her area of concentration/department for the 
subsequent academic year. 

2. Department Leaders will remain an extra thirty (30) minutes after school each day 
to complete their additional duties, however, the aggregate one hundred fifty (150) 
minutes accumulated in this fashion may be distributed according to a mutually 
agreed upon different schedule if a different distribution of time would be 
advantageous to the Department. The Principal and Department Leaders are the 
individuals who must agree upon a different distribution of time. Department 
Leaders must submit written quarterly reports to the Principal concerning their 
utilization of their extra time. 

Teachers may be pennitted to leave the building during their unassigned period at 
the discretion of the Principal. 

When a teacher in a special subject area is in charge of an elementary school 
teacher's class, the regular teacher lnay leave the classroom. 
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1. 

K. 1. 

K. 2. 

L. 

M. 

Teacher participation in extra-curricular activities will be voluntary on a yearly 
basis. 

A uniform check-in system shall be maintained ~n all schools and building 
principals will submit monthly reports to the Business Office on teacher absences 
and tardiness. 

Frequent tardiness shall be addressed appropriately by the Building Principals 
and/or the Superintendent. 

Every teacher, including guidance personnel, shall be afforded the opportunity to 
visit some other teacher's class for an entire period at least once every quarter. 
Such class visitations shall take place during the visiting teacher's preparation 
period. 

When an elementary school principal is not in the building for at least one-half 
(112) school day, one (l) teacher shall be designated "Administrative Intern". An 
Administrative Intern shall assume the routine daily tasks of the principal, but 
shall not be deemed as acting principal and shall not evaluate or in any other 
manner exercise supervisory functions over other teachers. 

It is hereby agreed and understood that should an elelnentary school principal be 
absent from his school for an entire day or longer, a substitute shall be retained in 
order to relieve the duly-appointed Administrative Intern of hislher classroom 
responsibilities. Further, during short-term absences of an elementary school 
principal (less than a full day) the Administrative Intern shall not be interrupted in 
the performance ofhislher classroom duties except in cases that require immediate 
attention. 

N. Teachers shall keep on file daily activity plans \vith the Principal for use by substitutes in 
the ~vent of absence from class. These activity plans shall cover a period of no less than 
three (3) school days and shall be updated periodically as reasonably required by the 
Principal. 

ARTICLE VII 
CLASS SIZE 

A. l.a. The K-12 regular class size will be approximately twenty-five (25) students and 
shall range fron1 t\venty-one (21) to twenty-seven (27) students. If new students 
move into Burrillville and enroll in the Burrillville School System after October 
20th

, class size may be increased to no more than twenty-nine (29) students. The 
School Committee has the option of offering a class with fewer than twenty-one 
(21) students enrolled. Band, chorus and physical education classes shall be 
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exempt from this section. The Comnlittee agrees not to place students in 
inappropriate divisions in order to maintain class size within the limits of this 
section. The Burrillville School Committee shall seek to ensure an appropriately 
safe environment in Physical Education classes. 

The K-2 regular class size will be a maximum of twenty-three (23) students and 
the 3-12 class size will be a maximum of twenty-seven (27) students. If new 
students move into Burrillville and enroll in the Bun-illville School System after 
October 20th

, class size Inay be increased to no more than twenty-five (25) 
students for K-2 and twenty-eight (28) students for 3-12. 

A. 1. b. If it is necessary for a teacher to have more than twenty-seven (27) students, the 
Committee agrees to compensate each teacher who has more than twenty-seven 
(27) students in any class or class Section as follows: 

A. 2. 

A. 3. 

A. 4. 

For day-long class assignment: 1128 of his/her daily rate of pay for each 
pupil above twenty-seven (27) for each day the pupil is assigned to the 
teacher. 

For partial-day class section assignment: 116 of 1/28 ofhislher daily rate of 
pay for each pupil above twenty-seven (27) for each day the pupil is 
assigned to the teacher. 

The Administration will seek to equitably distribute students with behavioral 
and/or academic fEP's or 504 plans in the same grade levels and/or subject matter 
at a particular site. 

The Committee and the Association agree that the maximum number of students 
to be assigned to anyone English teacher shall not exceed a total of one hundred 
and twenty-five (125). The Committee and the Association also agree that the 
maximum number of students to be assigned to all other teachers shall not exceed 
one hundred and thirty-five (135). 

Definition of a Work Station. 
In the special areas, a work station shall be defined as a table or bench which is 
equipped to serve the basic needs of the student performing adequately and safely 
in the particular classroom. The number of stations in these special areas may be 
increased by mutual consent of the particular area teacher and the administration. 

In any event, no such class shall exceed twenty-five 25 students, except in classes 
where the health and safety of the students and the teacher are of an immediate 
concern. In classrooms where there is an immediate concern for the health and 
safety of the students and the teacher, the class size shall not exceed twenty (20) 
students. The depat1ment leader(s) of the Special Areas will meet with the 
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A. 5. 

A. 6. 

A. 7. 

A. 8. 

building administrator to determine those classes that will not exceed twenty (20) 
students. Special areas are defined for this purpose as the following classes: 
Family and Consumer Science, Industrial Arts, Technology Education, COlnputer 
and Art. 

In addition, every effort will be made to reduce the size of Physical Education 
classes during the Project Adventure Ropes Unit in order to ensure a properly safe 
environment. However, this will be accomplished only if it does not require 
hiring additional health/physical education teachers for this purpose, (i.e., 
exclusive of increased student enrollment within the buildings). 

Teachers may attend an evaluation team or IEP meeting which is being held for 
the purpose of determining eligibility and programming for the special education 
student. The Administration shall notify said teachers of the time and place ofthe 
evaluation or IEP meeting, schedule said meetings at a convenient time, and 
provide coverage for teachers attending. Every effort will be made not to 
schedule an IEP or evaluation meeting during unassigned times. 

For reasons of safety, mainstreamed special education students will be required to 
meet behavioral expectations set forth by the IEP. Any special education student 
failing to meet those expectations will be referred to the evaluation team for 
review and study. 

Any frequently disruptive student who fails to meet these behavioral expectations 
may be removed telnporarily n'om the classroom at the discretion of the classroom 
teacher and referred to the Principal for appropriate follow-up action. 

In the event that a Middle School or High School teacher is absent and the 
administration has been unable to retain a substitute teacher, those students may 
be placed in an enrichment class provided that the combined total of the two (2) 
classes does not exceed twenty-seven (27) students, physically present for that day 
and period. If the combined total exceeds twenty-seven (27) students, the 
enrichment teacher will be paid in accordance with the class coverage rate in the 
Appendix of this Agreement. 

ARTICLE VIII 
SALARIES 

A. The salaries of all persons covered by this Agreement are set forth in Appendix A. The 
Teachers' Basic Schedule, which is attached hereto and made a pat1 thereof. 

B. 1. All persons on the Teachers' Salary Schedule \vill be paid in twenty-six (26) equal 
installments to coincide with the school year, twenty-one (21) equal installments 
or twenty-one (21) equal installments plus a twenty-second (22) lump sum 
payment equal to the remaining salary by June 30th

• 
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B. 2. 

Teachers shall receive an election of salary payment form annually to be 
submitted to the business office prior to June 1 st if the teacher elects to change 
his/her salary schedule for the following school year. 

For the duration of this contract, the dates of paydays will be as jointly specified 
by the School Committee and the Burrillville Teachers' Association. 

ARTICLE IX 
NON-TEACHING DUTIES 

A. The Committee and the Association acknowledge that a teacher's primary responsibility is 
to teach and that his/her energies should, to the extent possible, be utilized to this end. 
Therefore, teachers shall not perform the following non-teaching duties: 

( 1) correcting standardized tests; 
(2) calculating attendance records with the exception of those teachers who shall 

have appropriate release time for those duties, 
(3) collection of money of any type; 
(4) the recording of lunch selection andlor distribution of lunch 

tokens. 

Items 3 and 4 will only be implemented provided that no additional personnel need to be 
hired and no additional expense to the district is incurred. 

B. The Committee agrees to atten1pt to eliminate the non-teaching duties above; however, 
the supervision of playgrounds, recess periods (excluding before and after school recess), 
cafeterias, buses and other related responsibilities shall be performed by teachers or 
trained personnel until money is available to hire additional trained personnel to perfonn 
these duties. 

C. The nature and level of non-teaching duties shall not be expanded. New non-teaching 
duties will not be assigned unless collaboratively agreed upon by the administrator(s) and 
the BTA. 

D. Homeroom assignments shall be distributed in a fair and equitable manner to all 
bargaining unit men1bers. 

E. All duties shall be distributed in a fair and equitable manner to all bargaining unit 
members. 
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F. Professional Activities Period: 

1. Teachers may volunteer to be relieved of their regular supervisory duties period in 
order to engage in a professional activities period. The professional activities 
period will be regularly scheduled and teachers may choose from a menu of 
activities mutually generated and approved by both the administration and 
Association. If a teacher chooses not to participate in the professional activities 
period, he/she will inform their building administrator by June IS th for the 
following school year, and he/she will be scheduled exclusively for regular 
supervisory duties. 

2. The menu of activities can be modified from time to time as deemed necessary so 
long as both parties agree to the addition or deletion of an activity from the menu. 

3. A teacher will report the use of his/her professional activities period to the 
administration on a monthly basis. The report form will be generated by the 
administration, and it will be approved by the Association. 

4. Teacher participation is purely voluntary, and a teacher may opt for a regular 
supervisory duty assignment at any time. 

S.a. In grades 6-12, the professional activities period will be provided not less than 
once (1) per week/cycle in periods of not less than forty six (46) minutes in length. 

S.b. In grades Pre-K-S, the professional activities period will be provided not less than 
twice (2) per month in periods of not less than forty six (46) minutes in length. 

6. The administration reserves the right to utilize one (1) professional activities 
period per year in order to provide classroom coverage for an absent teacher when 
they have failed to retain a substitute teacher. 

7. The professional activities period cannot be used for stipendiary work. 

8. Principals/administrators may utilize one (l) professional activities period per 
lTIonth for a grade level, subject area, department or principal meeting. 

9. Both the Committee and the Association recognize the importance of a 
professional activities period to improve the quality of instruction and to nurture 
academic excellence in our students. Both parties will strive to expand the 
opportunities for professional activities periods for all teachers and \vill expand 
the number of professional activities periods when possible. 

10. Digital Portfolio is recognized as a professional activity period in accordance with 
Appendix C with the following modification: (a) two (2) periods per six (6) day 
cycle are to be used for activities directly relating to Digital Portfolio; and (b) 
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A. 

A. 

A. 

A. 

Digital Portfolio reviews or activities during the exam time frame will be limited 
to an "as needed" basis and rotated among Teachers to equitably distribute 
reviews/activities among Teachers consistent with the educational needs of the 
students. 

11. A Committee will be formed during the 2014-2015 school year to investigate 
scheduling models with the goal of creating additional professional activity and/or 
common planning time periods at the elementary level. If agreeable to both 
parties, the new schedule \vill be implemented in the 2015-2016 school year. In 
addition, the committee will investigate teacher participation with the professional 
activity periods at all grade levels. 

1. 

2. 

3. 

4. 

ARTICLE X 
VOLUNTARY TRANSFERS AND ASSIGNMENTS 

No later than May 1 st of each school year, the Administration shall post in all 
school buildings a list of the known vacancies which will occur during the 
following school year. Vacancies shall be defined as the availability of a position 
caused by the death, resignation, retirement, promotion, discharge, creation of a 
new position or transfer. 

When a vacancy occurs during the school year, the administration shall post the 
position within 30 days. The administration shall recommend and the school 
committee shall make an appointment for the position promptly. However, the 
position shall not be filled until the beginning of the following school year unless 
the vacancy occurs before October 1st of the school year or the teacher defers until 
the next school year. 

Teachers who desire a change in grade and/or subject assignment or who desire to 
transfer to another building shall file a written statement of such desire with the 
Superintendent, not later than June 1 st. Such statement shall include the grade 
and/or subject to which the teacher desires to be assigned and the school or 
schools to which he/she desires to be transferred, in order of preferences. If 
positions become available after June 1 st, reapplication for posted positions will 
be accepted. 

New reassignments as a result of the elimination of positions covered under this 
Article shall not be made without giving reasonable notice to the President and 
affected teachers. 

Except in an emergency situation, vacancies shall be posted in all school buildings 
two (2) weeks before the position is offered outside the school system. No 
assignments of new teachers in the school system shall be made until all pending 

16 



A. 5. 

requests for reassignment or transfer have been acted on in those particular areas 
and/or grades. 

The Superintendent shall make available to the Association requested information 
pertaining to individual reassignments and/or transfers, if this information does 
not abridge a teacher's rights or personal wishes. 

B. In the determination of requests for voluntary reassignments and/or transfer, the 
convenience and wishes of the individual teacher will be honored to the extent that they 
do not conflict with the instructional requirements and the best interest of the school 
system. If more than one teacher has applied for the same position, the teacher best 
qualified for the position shall be appointed and all qualifications being equal, the most 
senior teacher will be transfen-ed. 

C. Following the execution of this agreep-lent should a court of competent jurisdiction 
determine that: (a) the terms of the Rhode Island Basic Education Plan ("BEP") and any 
other RIDE regulations are inconsistent with the provisions set forth herein, the parties 
agree to meet immediately to negotiate successor language to conform there,vith; and (b) 
if the provisions set forth herein are not mandatory subjects of bargaining, the parties 
agree to meet immediately to negotiate the impact/effects of any changes necessary to 
conform to same. 

ARTICLE XI 
INVOLUNTARY TRANSFERS AND ASSIGNMENTS 

The Committee and the Association recognize that some involuntary transfers of teachers 
from one school to another or reassignments within a school are unavoidable. They also 
recognize that under normal circumstances transfer or reassignment of teachers should be 
held to a minimum. Therefore, they agree as follows: 

A. Notice of an involuntary transfer or reassignment shall be given to teachers as soon as 
practicable and, under normal circumstances, not later than June 15th. 

B. A teacher's area of competence, major and/or minor field of study, quality of teaching 
performance, and length of service in the BUlTillville School System will be considered in 
determining which teacher is to be transferred or reassigned. All things being equal, the 
least senior teacher shall be involuntarily transfelTed. 

C. An involuntary transfer or reassignment will be made only after a meeting between the 
teacher involved and the Superintendent at which time the teacher will be notified in 
writing of the reasons therefore. In the event that a teacher objects to the transfer or 
reassignment at this meeting, upon the request of the teacher, the Association will be 
notified and the Superintendent will meet with the Association's representative to discuss 
the matter. 
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D. Openings in the school system will be discussed with the teachers being involuntarily 
transferred or reassigned. Such teachers may request the positions to which they desire to 
be transferred. Teachers being involuntarily transferred or reassigned shall have 
preference over those seeking voluntary transfer or reassignment under Article X. In 
consideration of involuntary transfers, those best qualified for a particular position shall 
receive priority, and all qualifications being equal, the least senior teacher will be 
involuntarily transferred. 

E. The Superintendent or building principal shall make available to the Association 
requested information pertaining to individual reassignments andlor transfers, if this 
information does not violate a teacher's rights or personal wishes. 

F. New reassignments as a result of the elimination of positions covered under this Article 
shall not be lTIade without giving reasonable notice to the President and affected teachers. 

ARTICLE XII 
TEACHER SCHEDULES 

A. Except under unusual circumstances teachers will be notified no later than July 31 st of 
any change in their progratTIs and schedules for the ensuing school year. This includes the 
school to which they are assigned, the grades and/or subject that they will teach, their 
tentative classroom assignment, and any special or unusual courses or assignments that 
they will have. Except under unusual circumstances teachers will be notified no later than 
August 15th of their duty schedule and of the dates and times of the quarterly faculty 
meetings for the ensuing school year. Building teaching and duty schedules will be made 
available for review by the BTA president, or their representative two weeks prior to their 
distribution to the faculty. 

B. In arranging schedules for teachers who are assigned to more than one school, an effort 
shall be made to limit the amount of inter-school travel. Such teachers shall be notified of 
any change in their schedules as soon as practicable. They will be reimbursed for any 
daily inter-school travel at the prevailing federal rate as adjusted by the Federal 
Government frOlTI time to time per mile based on the mileage charge below: 

From the High School to: 
Austin T. Levy School 
William L. Callahan 
Steere Farm Elementary 
Middle School 

From the Austin T. Levy School to: 
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Round Trip 

*2.4 miles 
*3.2 miles 
*6.4 miles 
*6.8 miles 

One Way 

1.4 miles 
1.8 miles 
3.5 miles 
3.0 miles 



William L. Callahan 
Steere Farm Elementary 
Middle School 
High School 

From the William L. Callahan School to: 
Austin T. Levy School 
Steere Farm Elementary 
Middle School 
High School 

From the Steere Farm Elementary: 
Austin T. Levy School 
William L. Callahan School 
Middle School 
High School 

From Middle School to: 
Austin T. Levy School 
Steere Fann Elementary 
William L. Callahan 
I-Iigh School 

1.2 miles .6 miles 
4.0 miles 2.0 miles 
7.2 miles 3.6 miles 
*2.4 miles 1.0 miles 

1.2 miles .6 miles 
5.2 miles 2.6 miles 
8.0 miles 4.0 miles 
*3.2 miles 1.4 miles 

4.0 miles 2.0 miles 
5.2 miles 2.6 miles 
9.8 miles 4.9 miles 
*6.4 miles 2.9 miles 

7.2 miles 3.6 miles 
9.8 miles 4.9 miles 
8.0 miles 4.0 miles 
*5.8 miles 2.8 miles 

*Round Trip computations for trips involving the High School reflect mileage differentials 
between routes of entry and exit. 

C. Teacher assignments and transfers shall be made without regard to age, creed, color, 
religion, nationality, sex, disability, sexual orientation or marital status. 

D. Nurses shall be reimbursed for their travel expenses during the school day (but not for 
expenses incuned in commuting to and frOln school) at the prevailing federal rate as 
adjusted by the Federal Government from time to time. 

ARTICLE XIII 
ABSENCE AND LEAVES 

A. ABSENCE DUE TO PERSONAL ILLNESS 

1. Professionally certified personnel, while employed by the Bunillville School 
Depm11nent, shall be granted full pay for fifteen (15) \\forking days per school year 
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for personal illness or in the case of illness in the immediate family (father, 
mother, brother, sister, son daughter, husband, wife and other relative with whom 
the teacher may be living or cohabitant). Sick leave may not be used for any 
reason other than sickness unless otherwise provided in this Agreement. 

In any year, the fifteen (15) days granted shall be used prior to an employee 
having to use accumulated sick leave, and shall not be factored into the maximum 
accumulation until the end of the year. 

2. The school year for professional personnel for salary purposes shall be that period 
of time extending from the in-service/first professional development day referred 
to in Article VI, Section B.1. through June 30 of the following year. 

3.a. The fifteen (15) days per year for sick leave shall be cunlulative to a maximum of 
one hundred and fifty (150) days. 

Effective September, 2014 and only with respect to sick days accrued after that 
date, the maximum number of accrued sick days shall not exceed one hundred and 
fifty (150) days. 

3.b. Under unusual circumstances of hardship the Committee may grant additional sick 
leave days with compensation. 

3.c. In the event that a teacher takes an unpaid leave, parental leave or sabbatical leave 
and he/she has exhausted hislher annual sick leave days that were granted at the 
beginning of the year, a pro-rated (on a quarterly basis) portion of those days will 
be deducted from his/her following year's allocation of sick days. 

4. The Business Administrator's Office shall notifY each teacher as to the number of 
sick leave days accumulated and/or used by October 15th of the new school year. 

5.a. The Superintendent may require a teacher to present a certificate from a physician 
of the Committee's own choice for absence or illness exceeding five (5) days. If 
the Superintendent has reason to believe that the sick leave provision is being 
abused, then the five (5) days do not have to be consecutive. 

The Committee reserves the right to require an examination of a teacher by a 
physician of his/her own choice in case of prolonged or chronic illness or absence. 
The Committee will pay the physician's fee in the event of certified illness if the 
Committee should require an examination under the "non-consecutive" clause. 

S.b. Except in emergencies, or when it is not possible to get an appointment with a 
doctor or health agency outside of school time, a teacher shall not schedule doctor 
appointments during a school day. Should it become necessary under the 
conditions mentioned that a teacher must have an appointment during school time, 
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he/she shall, as soon as the appointment is confirmed, notify his/her principal so 
that appropriate arrangements for class coverage can be made. 

6. In the event ofa long term of absence or illness (more than ten (10) consecutive 
school days) of a member of the certified staff, and in the event that no certified 
substitute is available, a teacher who is qualified and volunteers to teach in this 
area and who teaches these classes on a regular basis, preparing regular lessons 
and checking class work, will be cOlnpensated at a ratio of 116 of his/her regular 
day's pay, retroactive to the day he/she began teaching the class. 

7. In case a member of the certified staff resigns and no certified replacement is 
available, the above compensatory formula in Section 6 will be applied. 

B. ABSENCES DUE TO ILLNESS OR DEATH IN FAMILY 

1. A one (1) year leave of absence without payor increment shall be granted upon 
request for serious illness in the immediate family. A teacher receiving such leave 
shall be afforded the opportunity to continue health benefit coverage at his/her 
own expense. Premiums due to the School Department for continued health 
coverage shall be paid by the teacher on or before the first day of each month. 
Failure by the teacher to pay premiums when due shall result in the cancellation of 
coverage. Upon return, the teacher shall be assigned a position within his/her area 
of certification. 

2. As required by General Laws 28-48 (Parental Leave) every teacher who has been 
enlployed by the Burrillville School Department for twelve (12) consecutive 
months shall be entitled, upon thirty (30) days advance notice in writing (unless 
prevented by medical emergency) to the School Committee, to thirteen (13) 
consecutive weeks of parental leave without pay in any two (2) calendar years to 
attend to a seriously ill child (as defined by General Laws 28-48-1 (e) a seriously 
ill child means "a child under the age of eighteen (18) years who by reason of an 
accident, disease or condition (1) is in imminent danger of death or (2) faces 
hospitalization involving an organ transplant, limb amputation or such other 
procedure of similar severity as shall be determined through regulation by the 
Director of Labor in consultation with the Director of Health. "). As required by 
General Laws 28-48 (Parental Leave) the School Committee will maintain any 
existing health benefits in force on the first thirteen (13) weeks of parental leave to 
care for a seriously ill child. Furthermore, in accordance with General laws 28-
48-3 a teacher electing parental leave to attend a seriously ill child shall pay the 
School Depaliment a sum equal to the premium required to maintain the teachers' 
health benefits in force during the first thirteen (13) consecutive work weeks of 
parental leave. 
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The School Department shall return such payment to the teacher within ten (10) 
days following his or her return to employment, but in the event a teacher shall fail 
to return to employment, such amount shall be forfeited. 

3. In case of death in the immediate family (father, mother, brother, sister, son, 
daughter, grandchild, affianced, husband, mother-in-law, father-in-law, brother-in­
law, sister-in-law, daughter-in-law, son-in-law, wife or person with whom the 
teacher may then be living) a regular teacher shall be allowed four (4) days with 
full pay, if these four teaching days immediately follow the death of the person 
concerned, and for other relatives (grandparents, uncles, aunts, first cousins, 
nieces, and nephews,) the teacher shall be allowed the day of the funeral with full 
pay. The above regulations shall apply equally to relatives whether by blood or 
man'iage, but no allowances with pay shall be granted for days previous to that on 
which the death occurs. Such absence shall not be deducted from sick leave. 

Additional unpaid bereavement days will not be unreasonably denied. 

C. LEA VE WITHOUT PAY 

Upon request of the teacher, the School Committee shall grant professional personnel one 
(1) year's leave of absence without payor increment. A teacher electing this leave agrees 
to the following conditions: 

1. Five (5) complete years of service in the Burrillville School System. 

2. Give notice of intention to take such leave by May 1 st of the year prior to the 
school year in which he/she intends to take the leave. Such leave shall coincide 
with the school year as defined in Article XIII, Section A.2. 

3. Give notice of intention to return by May 1 st of the year prior to the school year in 
which he/she intends to return. If such return notice is not submitted on time, the 
Committee has the right to refuse employment to the teacher taking leave under 
this Article. 

4. A teacher on leave under this section shall return to his/her same position if that 
position has not been terminated. If the same position has been terminated, he/she 
shall be assigned to a comparable position within his/her area of certification. 

5. Any teacher taking leave under this Article shall qualify to the same preferential 
group rates as found in Article XV, D.l. of the Contract. 

D. MILITARY LEAVE 

1. When requested, the School Committee shall grant a professionally employed 
person a military leave of absence for training not to exceed ten (10) school days. 
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A. 

A. 

A. 

The person will be compensated, by the School Committee, the difference 
between the military pay and regular school pay, so that the military pay plus the 
difference will equal the regular pay that person would receive. It is understood 
that if a choice of dates for said basic training is available, the person being 
granted the leave shall choose dates that will least conflict vv'ith the normal school 
schedule. 

2. Other types of required n1ilitary service with a maXilTIUm of up to ten (10) days 
shall be granted by the Committee with the above compensation formula to be put 
in effect. 

l. 

2. 

3. 

ARTICLE XIV 
TEMPORARY LEAVES OF ABSENCE 

Upon twenty-four (24) hours written notification to the Building Principal, a 
teacher shall be entitled to a maximum of two (2) days temporary leaves of 
absence pay each school year. However, no personal days shall be granted on a 
school day before a holiday or on the first school day after a holiday except under 
unusual circumstances. (Holidays are defined to include school vacations, but to 
exclude Saturdays and Sundays per se, i.e. when there is no holiday or school 
vacation on the Friday preceding or the Monday after a weekend 

In an emergency the Building Principal may suspend the requirement that the 
teacher provide twenty-four (24) hours advance notification. In such instance, 
written notification of the nature of the emergency will be provided to the 
Building Principal by the teacher within three (3) working days of the teacher's 
return to work. 

Teachers may be allowed additional time off for other personal reasons when 
such reasons are considered valid by the Superintendent. 

B. With the approval of the Superintendent, teachers may receive the following temporary 
leaves of absence with pay each school year: 

1. The Superintendent may grant a maximum of two (2) days leave to a teacher for 
the purpose of visiting other schools. 

2. The Superintendent, with the consent of the School Committee, may grant one (1) 
or two (2) days ten1porary leave to a teacher to attend on educational conference. 
(A \vritten report of the conference or visitation shall be submitted to the 
Superintendent with copies to the School Committee.) 



3. Three (3) days leave for religious holidays. 

4. The time necessary for appearance in any legal proceeding if the teacher is 
required by law to attend. 

5. Jury Duty. The Committee will continue to pay as herein provided any teacher 
who is called to perform hislher civic duty as ajuror. Such teachers shall pay over 
to the Committee any jury pay received. 

6. A teacher may elect to take a one (1) day leave without pay with a two (2) week 
notice to the Superintendent. In the event of an emergency or an unusual 
circumstance the time frame for notification may be shortened or waived. 

A teacher may not take the above day in conjunction with a personal day nor the 
day before a vacation including three (3) day weekends. 

Neither the unpaid nor personal days referred to in Article XIV, Section A.I. shall 
be taken the day before a vacation including three (3) day weekends. 

C. Additional leave without pay may be granted with the consent of the Superintendent and 
the School Committee. 

ARTICLE XV 
EXTENDED LEAVES OF ABSENCE 

A. The Committee agrees that one (1) teacher who has served for at least three (3) years in 
the Burrillville School Department and who is designated by the Association may, upon 
request, be granted a leave of absence for up to one (1) year without payor increment for 
the purpose of engaging in association (Local, state or national) activities. The leave may 
be initiated only within the period of this agreement, and must normally be requested in 
writing by May 1st. 

1. Such leave shall coincide with the school year as defined in Article XIII, Section 
A.2. 

2. Upon return from such leave the teacher will be placed on the appropriate step of 
the salary schedule. By May 1 st of his/her leave year, the teacher must notify the 
Burrillville School Department in writing whether or not he/she will return. If' 
such return notice is not submitted on time, the Committee has the right to refuse 
employment to the teacher taking leave under this Article. 

B. A one (1) or two (2) year leave of absence, without pay, may be granted to teachers who 
join the Peace Corps or VISTA to serve as exchange teachers and who are full-time 
participants in either of such programs and who have completed at least three (3) years of 
teaching service in the BUITillville School Department. By February 15 of the leave year, 
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the teacher must submit written notification to the Superintendent concerning hislher 
intentions to return to the Burrillville School Department. Upon such return from such 
leave, a teacher may be considered as ifhe/she were actively employed by the Committee 
during the leave, and will be placed on a salary schedule at the level he/she would have 
achieved if he/she had not been on leave. If such return notice is not submitted on time, 
the committee has the right to refuse employment to the teacher taking leave under this 
Article. 

C. Military leave will be granted to any teacher who is inducted or enlists in any branch of 
the armed forces of the United States. Upon return from such leave, a teacher will be 
placed on the salary schedule at the level which he/she would have achieved had he/she 
remained actively employed in the system during the period of his/her absence up to a 
maximum of two (2) years. 

If a teacher intends to enlist, that teacher must notify the Superintendent of hislher 
enlistment as soon as possible. 

D. An employee who becomes pregnant may elect to continue her regular duties until the 
time of her delivery, providing her physician has found her to be in good physical and 
emotional health (to extent provided by applicable State and Federal laws or temporary 
disability or both). 

D. 

In order to provide for the uninten'upted education of the students in a teacher's classes, 
said teacher shall notify the Superintendent in writing at least three (3) months prior to 
her anticipated date of departure and of the expected date of her return. The pregnant 
employee may select parental leave to the extent provided by applicable State and Federal 
Laws or temporary disability or both. 

1. Parental Leave. 

A teacher by reason of the birth of a child or adoption of a child under the age of 
sixteen (16) years, by said teacher or by said teacher's spouse, shall be entitled to 
elect parental leave for up to one (I) year after the birth or placement with the 
teacher in connection with adoption proceedings. Parental leave shall be without 
payor increment. A teacher electing parental leave must notify the School 
Committee in writing at least thirty (30) days prior to the commencement of the 
leave. The teacher must return at the beginning of the school year in September. 
If the teacher commences parental leave after January 1 of any year, the teacher 
may take such parental leave in excess of one (1) year in order to provide for a 
return at the beginning of the school year in September of the following calendar 
year. A teacher electing this option shall notify the Superintendent in writing 
prior to May 1 of the school year in which the leave commences. If the leave 
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D. 2. 

commences after May 1, the teacher shall notify the Superintendent prior to the 
end of the school year. Upon his or her return the teacher will be placed in the 
assigmnent that he or she left if the position is still open and if the position that he 
or she left is not open, the teacher will be placed in as nearly comparable a 
position as is available and all unused benefits accrued prior to the leave will be 
credited to the teacher. 

As required by General laws 28-48 (Parental Leave) the School Committee will 
maintain any existing health benefits in force of the first thirteen (13) consecutive 
work weeks of parental leave for teachers who have been employed for twelve 
(12) consecutive n10nths. Thereafter, a teacher electing parental leave shall be 
afforded the opportunity to continue health benefit coverage at his or her own 
expense. Life insurance coverage may also be maintained during the period of 
parental leave at the expense of the teacher. Premiums due to the School 
Department for continued health and life insurance coverage shall be paid by the 
teacher on or before the first day of each month. Failure by the teacher to pay the 
premiums when due shall result in the cancellation of coverage. 

Furthermore, in accordance with General Laws 28-48-3, a teacher electing 
parental leave shall pay to the School Department a sum equal to the premium 
required to maintain the teacher's health benefits in force during the first thirteen 
(13) consecutive work weeks of parental leave. The School Department shall 
return such payment to the teacher within ten (10) days following his or her return 
to employment, but in the event a teacher shall fail to return to employment, such 
amount shall be forfeited. 

Temporary Disability 

Temporary Disability shall be defined as a temporary absence from work caused 
by pregnancy (Le., miscarriage, legal abortion or childbirth) providing the 
pregnant employee works up to her date of delivery and returns to work within six 
(6) weeks after delivery. 

If the employee's physician certifies in writing that said employee is physically or 
mentally unable to work up to her delivery date, earlier departure will be granted. 

If complications set in and the employee is physically or mentally unable to work 
within six (6) weeks after delivery, said employee shall instruct her physician to 
notify the Superintendent in writing as to the nature of the complication and the 
anticipated length of absence. 

Under this option, the employee shall be eligible to utilize her accumulated sick 
leave, upon request. All other fringe benefits shall remain in effect, at the expense 
of the School Department, prior to the exhaustion of accumulated sick leave. 
Upon exhaustion of accumulated sick leave, health benefits will be maintained 
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only if the employee prepays the premiums to the Committee in accordance with 
General Laws, Section 28-48-1, et seq. 

Any teacher taking temporary disability leave shall file with the Superintendent a 
medical certificate signed by her physician setting fOlih the length of time needed 
for her physical and mental recuperation. 

It shall be understood that if the employee fails to return to work immediately 
upon being certified by her physician as being physically and mentally able to 
return, said employee will be considered to have terminated her employment with 
the Burrillville School Department. 

E. A leave of absence without payor increment of up to one (1) year will be granted for the 
purpose of caring for a sick member of the teacher's immediate family. 

F. Any teacher whose personal illness extends beyond accumulated sick leave will be 
granted a leave of absence for one (1) year without pay from date of illness. If the 
personal illness resulted from a school related injury, the leave of absence will be granted 
for up to five years (unless a disability retirement is granted), and in this case, the 
individual will return to the next naturally occurring position for which the person is 
certified. This in no way is intended to supersede any rights the individual may have 
under State or Federal Law. Upon return from such leave, a teacher will be assigned to 
the same position, or a substantially equivalent position. Prior to returning, a teacher must 
provide the Superintendent with a physician's certification of full recovery of nlental, 
emotional and/or physical health. Any teacher placed on sick leave and who has not 
taught at least ninety-one (91) school days during the school year shall not receive a step 
increment the following year. 

G. Adoption leave shall be sllbject to the terms and conditions of Parental Leave provided, 
however, that an adopting parent may also take up to six weeks of leave sick time 
immediately after the adoption of an infant. Should the adopting parent have accumulated 
sick leave, said leave may be converted to parental leave and discharged during the six 
weeks. 

ARTICLE XVI 
SABBA TICAL LEAVE 

Desiring to reward professional perfOlmance and encourage independent research and 
achievement, the Committee hereby initiates this policy of sabbatical leaves for teachers for study 
and/or research to be granted by the School Committee for approved program whether or not 
carried on in an academic institution, subject to the following conditions: 
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A. L 

A. 2. 

B. 

c. 

D. 

1. 

2. 

Requests for sabbatical leave must be received by the Superintendent in writing in 
such fonn as may be required by the School Department no later than February 15 
of the year preceding the school year in which the sabbatical leave is requested. 

No more than two (2) teachers per year and no more than one (1) per year in any 
one subject area or grade will be granted Sabbatical Leave. 

The teacher has completed at least seven (7) consecutive full school years of 
service in the Bun'illville School Department. 

Teachers on Sabbatical Leave shall be paid one-half of the current amount of their 
salary for the applicable semester or year and shall continue to receive their fringe 
benefits. 

The teachers shall agree in writing: 

To return to employnlent in the Burrillville School system at the beginning of the 
school year immediately following the sabbatical for one (1) full year if granted 
one-half (112) year's sabbatical leave or to return to employment in the Burrillville 
School System for two (2) full years in the event of a full year's sabbatical leave. 
Upon returning to the Burrillville School System, the teacher shall be placed on 
the appropriate step in the salary schedule as though he/she had not been on leave. 

To return all money received from the Burrillville School Department during 
hislher Sabbatical Leave should he/she fail to fulfill the requirement of returning. 

ARTICLE XVII 
TEACHER FACILITIES 

A. The following facilities shall be provided in each school: 

1. Space in each classroom in which teachers may safely store instructional materials 
and supplies. 

2. A serviceable desk and chair for the teacher in each classroom. 

3. Well-lighted, properly equipped and clean rest rooms. 

4. A teacher work area containing equipment and supplies to aid in the preparation of 
instructional materials. 

5. A furnished room to be used as a faculty lounge. Said room will be in addition to 
the aforementioned teacher work area. 
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B. An adequate portion of the parking lot at each school will be reserved for teacher parking. 

C. New construction will include adequate teacher facilities of the nature noted in A and B 
above. 

ARTICLE XVIII 
PROTECTION 

A. Teachers shall, as soon as possible, report in writing to the school principal all cases of 
assault suffered by them in connection with their employment. 

B. This report will be forwarded to the Superintendent and the Committee, which will 
comply with any reasonable request from the teacher for information in its possession 
relating to the incident or the persons involved, and will act in appropriate ways as liaison 
between the teacher, the police and the courts. 

C. If criminal or civil proceedings are brought against a teacher alleging that he/she 
committed an assault in connection with his/her employment such teacher may request the 
Committee to furnish legal counsel to defend him/her in such proceedings. The 
Committee will evaluate the request and the circumstances of the assault and shall 
provide counselor reimbursement of reasonable counsel fees if the teacher's case is 
deemed meritorious. 

D. Subject to the requirements of Federal and State laws and regulations and School 
Committee policy, the Employer will attempt to provide appropriate information to 
teachers regarding students with AIDS. 

A. 1. 

A. 2. 

ARTICLE XIX 
PERSONAL INJURY BENEFITS 

AND PROPERTY DAMAGE 

Whenever a teacher is absent from school as a result of disability caused by a job 
related assault not provoked by the teacher or job-related injury occurring in the 
course of his/her employment, he/she will be paid hislher full salary, less the 
amount paid by Worker's Compensation Insurance, for the period of such absence 
up to one (l) year from the date of injury, and no part of such absence will be 
charged to his annual sick leave. The teacher shall make a good faith effort to 
report the assault or injury in writing to the building principal within twenty-four 
(24) hours of its occurrence. 

The Committee shall have the right to have the injured teacher examined by a 
physician, at a mutually agreed on tin1e, designated by the Committee for the 
purpose of determining the length of disability time that will be granted to the 
teacher. The physician's fee shall be paid by the School Committee. 
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B. The Committee shall reimburse the teacher for the following: Any clothing or other 
personal property damaged or destroyed plus the cost of medical, surgical, or hospital 
service (less the amount of any insurance reimbursement) incurred as a result of an injury 
sustained in the course of employment provided such injury or damage has not been 
caused by the teachers' negligence. The amount of reimbursement will be determined by 
the reasonable replacement cost or repair of items damages as determined by mutual 
agreement between the Committee and the teacher. 

ARTICLE XX 
HEALTH CARE AND LIFE INSURANCE 

1. The Burrillville School Committee shall provide all certified personnel of the Burrillville 
School Department a selection of health care plans as set forth below. The certified 
personnel shall receive an individual or family plan, as appropriate. By mutual agreement 
of the Committee and the Association, a reasonably equivalent plan may be added to the 
selection of offered health care plans. In the event the School Committee changes the 
healthcare provider, it must provide a health insurance package(s) substantially equivalent or 
superior to the package being replaced. 

Health Care Plans Offered 

Base Plan 

Preferred Provider Organization (PPO). The Committee shall provide a PPO plan 
(l00/80 $250 deductible), which shall be the standard health insurance plan 
offered to members of the bargaining unit. The PPO plan shall contain in and out 
of network benefits. Such medical coverage shall include: $15 office visit co-pay 
for general practitioner/family physician; $25 office visit co-pay for specialists; 
$50 urgent care co-pay; and $100 hospital co-pay; Organ Transplant rider; and 
5/15/30 Prescription Plan. A summary of benefits for said PPO plan shall be 
appended hereto and incorporated herein as Appendix F. Additionally a summary 
description of said PPO plan shall be available through the District's Business 
Office. 

The Committee shall pay 100% of the premium cost of the base plan less applicable 
co-payment to be made by the employee. 

Effective September 1, 2015 the Health Care Plan will be the $500 deductible plan. 

Dental Plans Offered 
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A 

A. 

• Delta Dental of Rhode Island Levels I through IV including coverage for full time 
students to age 23 at no cost to the employee. In the event the School Committee 
changes the dental insurance provider, it must provide a dental insurance package 
substantially equivalent or superior to the package being replaced. 

Co-payments 

A 10 and one-half percent (10.5%) co-payment in pretax dollars shall be paid by the 
employee for the dental plan and/or the selected health care plan. Effective September I, 
2015, the co-payment shall be increased to twelve and one-half percent (12.5%). 
Effective September I, 2016, the co-payment shall be increased to fifteen percent (15%). 

1.a Individual or Family coverage shall be at the option of the employee if qualified, 
except that if a married teacher's spouse is employed by the School Committee or 
other department or agency of the Town of Burrillville then only one (1) of the two 
(2) shall be entitled to Family Plan Health Insurance Coverage and the other shall be 
entitled to the stipend provided in Article XX (A.1.b). If the teacher's spouse is 
employed by an agency or department of the Town of Burrillville other than the 
School Committee, and if that agency or department offers a comparable health care 
plan with benefits not less than those described herein, then the teacher shall be 
encouraged to accept the stipend provided in Article XX A.I.b of this Agreement. 
The employee shall have the option to select coverage comparable to the Base Plan or 
other cOlnparable coverage as provided by State law in lieu of above. 

I.b Any teacher who elects to drop the health care coverage provided in XX.A.I. shall 
be paid a yearly stipend of one thousand dollars ($1,000.00) for single health care 
plan and two thousand five hundred dollars ($2,500.00) for family health care 
plan. 

l.c. If, however, during the year, the spouse of said teacher loses the medical coverage 
on which the teacher now depends, he/she shall be eligible to be reinstated to 
health care coverage in the School District on the first date made available by the 
health care catTier. Teachers requesting reinstatement must make appropriate 
application to the Superintendent including the showing of cause for same. A 
prorated portion of the stipend paid to the teacher shall be returned to the School 
Department prior to the reinstatement of coverage. 

2. The Burrillville School Committee shall provide all celiified personnel of the 
Burrillville School Departn1ent with a group life insurance policy having a face 
value of $40,000 effective September I, 2000, with the option to purchase 
additional coverage available through the Con1mittee's carrier at the available 
group rate. 



A. 

2.a. In the event of the death of a teacher having attained 20 years of service in the 
school department, all unused sick leave shall be paid to the teacher's designated 
beneficiary at sixty-five dollars ($65.00) per day. 

3. A new employee shall be afforded Health and Life coverage effective as of the 
first day of the month after the month work began, or ifhired during the summer 
months for the next school year, effective September 1 of that year. 

ARTICLE XXI 
SUMMER SCHOOL, ADULT EDUCATION 

OR 
GOVERNMENT SPONSORED PROGRAMS 

A. All openings for summer school, adult education or for government sponsored programs 
will be adequately publicized by the Superintendent and shall be posted in each school 
building as early as possible, and under normal circumstances not later than ten (10) days 
prior to the start of said session. Applications must be submitted within one (1) week of 
the posting of said notices. Teachers who have applied for such employment will be 
notified of the action taken regarding their application as early as practicable. 

B. Positions in the summer school, adult edueation and government programs will, to the 
extent possible, be filled first by regularly-appointed teachers in the Burrillville School 
System. 

C. In filling such positions, consideration will be given to a teacher's area of competence, 
major and/or Ininor field of study, quality of teaching performance, attendance record and 
also the length of service in the Burrillville School system. 

D. Teachers in adult education programs shall receive no less than fifteen dollars ($15.00) 
per hour and a minimum of twenty dollars ($20.00) per evening. 

A. Definition 

ARTICLE XXII 
GRIEVANCE PROCEDURE 

l. A "grievance" is a claim based upon an event or condition which affects the 
welfare and/or conditions of employment of a teacher or group of teachers and/or 
the interpretation, meaning or application of any of the provisions of this 
Agreement or any subsequent agreement entered into pursuant to this Agreement. 

2. An "aggrieved person" is the person or persons making the claim. 

3. A "party in interest" is the person or persons n1aking the claim, any person who 
might be required to take action or against whom action might be taken in order to 
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resolve the claim and the Chairperson of the PR & R Committee or hislher 
designees. 

B. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative 
level, proper interpretation of this Agreement. 

2. Nothing herein contained will be construed as lin1iting the right of any teacher 
having a grievance to discuss the matter informally with the appropriate member 
of the administration at level one (1) and having the grievance adjusted at level 
one (1) without intervention of the Association, provided the adjustment is not 
inconsistent with the terms of this Agreement. 

C. Procedure 

Since it is important that grievances be processed as rapidly as possible, the number of 
days indicated at each level should be considered as a maximum, and every effort should 
be made to expedite the process. The time limits specified may, however, be extended by 
mutual agreement. 

In the event a grievance is filed which might not be finally resolved at Level Four under 
the time limits as set forth herein by the end of the school year and which could result in 
in'eparable harm to a party in interest, the time limits set forth herein will be reduced so 
that the grievance procedure may be exhausted prior to the end of the school term or as 
soon thereafter as practicable. 

1. Level One 

A teacher with a grievance will first discuss it with his/her principal or immediate 
superior, with the objective of resolving the matter informally. The teacher may 
be accompanied by the Association's School Representative. If the grievance is 
not resolved informally, it shall be reduced to writing and shall either be decided 
by the Principal or referred by himlher to Level Tv/o. 

2.a. Level Two 

If the aggrieved person is not satisfied with the disposition ofhislher grievance at 
Level One, or if no decision has been entered within five (5) school days after 
presentation of the grievance, he/she may refer the grievance to the 
Superintendent. 

2.b. The Superintendent will represent the administration at this level of the grievance 
procedure. Within ten (10) school days after receipt of the written grievance by 
the Superintendent, the Superintendent or his/her designee will meet with the 
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aggrieved person and the Chairperson of the PR & R Committee or hislher 
designee in an effort to resolve it. The Superintendent or his/her designee shall 
schedule his/her hearing of the grievance procedure at the end of the school day 
unless otherwise mutually agreed upon. 

2.c. If a teacher does not file a grievance in writing with the Chairperson of the PR & 
R Committee and the written grievance is not forwarded to the Superintendent 
within thirty (30) school days after the teacher knew of or should have known of 
the act or condition on which the grievance is based, then the grievance will be 
considered as waived. A dispute as to whether a grievance has been waived 
under this paragraph will be subject to appeal pursuant to Level Three and Level 
Four. 

3.a. Level Three 

If the aggrieved person is not satisfied with the dispensation ofhis/her grievance 
at Level Two, or if the Superintendent has not rendered a decision within five (5) 
school days, the grievance will be refelTed to the School Committee. The 
aforesaid five (5) school days may be extended by mutual agreement to ten (10) 
school days. Referral to the School Committee will be made within ten (10) 
school days of the deadline date for the Level Two decision. 

3.b. The duly authorized School Committee shall meet in executive session within 30 
days to consider a referred grievance. Any party in interest shall have the right to 
appear before the Committee and be heard in executive session. 

4.a. Level Four 

In the event a satisfactory settlement is not reached at Level One, Level Two or 
Level Three, or ifno decision has been rendered by the School Committee within 
ten (10) school days, the grievant may appeal to binding arbitration within fifteen 
(15) school days of the deadline date for the Level Three decision. By mutual 
agreement, the Level Three deadline date may be extended five (5) school days. 
The Association shall notify the Committee through the Superintendent when it 
refers the matter to arbitration. 

4.b. The arbitrator shall be selected by the American Arbitration Association in 
accordance with its rules. 

4.c. The arbitrator shall not be empowered to make any decision amending, modifying, 
adding to or subtracting from the provisions of this Agreement. 

4.d. The School Committee and the Association shall share equally the expenses of 
arbitration. 
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4.e. The grievance chairperson or president and a maximum of three (3) witnesses 
shall be released with pay for the time required to attend grievance arbitration 
hearings held during the day. If more than three (3) witnesses are required, the 
parties will mutually alTange for the arbitration hearing to be held after the school 
day. 

D. Rights of Teachers to Representation 

1. No reprisals of any kind will be taken by the School Committee or by any member 
of the administration against any patiy in interest, any School Representative, any 
member of the PR & R Committee or any other participant in the grievance 
procedure by reasons of such participation. 

2. Any party in interest may be represented at all stages of the grievance procedure 
by himselflherself or by a member of members of the PR & R Committee or by a 
person chose mutually by the aggrieved person and the PR & R Committee. 

E. Miscellaneous 

1. If, in the judgment of the PR & R Committee, a grievance affects a group or class 
of teachers, the PR & R Committee may submit such grievance in writing to the 
Superintendent directly and the processing of such grievance will be commenced 
at Level Two. The PR & R Committee may process such a grievance through all 
levels of the grievance procedure even though the aggrieved person does not wish 
to do so. 

2. All documents, communications and records dealing with the processing of a 
grievance will be filed separately from the personnel files of the participants. 

3 . Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations and other necessary documents will be jointly prepared by the 
Superintendent or his/her designee and the Association and will be reproduced 
and given appropriate distribution by the Superintendent or his/her designee so as 
to facilitate operation of the grievance procedure. 

4. The Comnlittee and the PR & R Committee agrees to make available to any 
grievance and/or hislher representative, all infonnation not privileged under law in 
its possession or control and which is relevant to the issues raised in the grievance. 

5. The arbitrator shall not be empowered to nlake any decision amending, modifYing, 
addition to or subtracting from the provisions of this Agreement. 



A. 1. 

ARTICLE XXIII 
NEGOTIATION 

Not later than one hundred forty (140) days before the town budget is finalized the 
Committee agrees to negotiate with the Association over a successor agreement in 
accordance with the laws of the State of Rhode Island and specifically Chapter 
9.3, Arbitration of School Teachers' Dispute. Any agreement so negotiated will 
apply to all permanent certified teachers and will be reduced to writing and signed 
by the Committee and the Association. 

2. Either party may, if it also desires, utilize the services of outside consultants and 
may call upon professional and lay representatives to assist in the negotiations. 

3. If the negotiations described in this Section A have reached an impasse, as defined 
in Title 28, Chapter 9.3 of the Acts of 1966, then the procedure described in that 
Chapter shall be followed. 

ARTICLE XXIV 
USE OF SCHOOL FACILITIES 

A. The Association will have the right to use the school buildings without cost at reasonable 
times for meetings. Request for use of buildings for afternoon meetings will be made to 
the Principal of the building in advance. Request for evening meetings will follow the 
regular School Committee procedure. 

B. 1. 

B. 2. 

B. 3. 

The Association will have the right to place notices, circulars and other materials 
on faculty bulletin boards and in teachers' mail boxes and may also have the use of 
the public address system after school hours. 

It is expressly understood that no member of the administration will assume 
responsibility for the posting or distribution of material for the Association or any 
other teacher organization. 

One (1) work room agreed upon between the Principal and the Association 
President may be used for the storage of Association records. 

ARTICLE XXV 
GENERAL 

The Committee shall not discrinlinate in any way against any teacher by reason of his/her 
membership in or participation in the activities of the Association or his/her exercise of rights 
granted under this Agreement. However, if such activities are in clear violation of Local, State 
and/or Federal ordinance or statute, appropriate disciplinary action will be initiated. 
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A. Ifnegotiation meetings between the Committee and the Association are scheduled during 
normal working hours of a school day, not more than seven (7) nor less than three (3) 
representatives of the Association shall be relieved fi'onl all regular duties without loss of 
pay as necessary in order to permit their attendance at such meetings. If it is necessary, 
pursuant to the Grievance Procedure in Article XXII of the Agreement for an Association 
School Representative, member of the PR & R Committee or other representative 
designated by the Association to attend a grievance meeting or hearing during a school 
day, he/she shall, with twenty-four (24) hours prior written notification to the 
Superintendent and Building Principal, be released without loss of pay as necessary in 
order to permit participation in the foregoing activities. Ifmore than three (3) persons are 
required, it will be necessary to obtain permission from the Superintendent or hislher 
designee. Any teacher, whose appearance in such investigation, meetings, or hearings as 
a witness is necessary, shall be accorded the same right. The Association agrees that 
those rights shall not be abused. 

B. Members of the Association Executive Committee shall be permItted to use non-teaching 
time during the regular school day for the performance of the Associations' business as 
long as the representatives do not interfere with or interrupt any other teacher in the 
performance of his/her duties. 

The Chairnlan of the Association's PR & R Committee and the President of the 
Burrillville Teachers' Association shall be allowed to utilize the time before and after the 
students' school day stipulated in Article VI, A.2., to conduct Association business. 

C. Upon request, the Committee will provide the Association with an advance copy of the 
tentative agenda for each official Committee meeting at least two (2) days prior to the 
meeting. 

D. School Calendar 

1. The President of the Burrillville Teachers' Association or his/her designee may 
consult with the Superintendent concerning the School Calendar. Each teacher 
shall be provided with a copy of the School Calendar at the beginning of each 
school year. 

E. Termination 

1. Any teacher terminating his/her services under this Agreement shall give a 
mininlum of thirty (30) days written notice thereof to the Superintendent of 
Schools. 



A. 1. 

A. 2. 

ARTICLE XXVI 
DEDUCTIONS 

Any teacher desiring to have membership fees in the Burrillville Teachers' 
Association, the National Education Association of Rhode Island and/or the 
National Education Association deducted fi'om his/her pay shall file a request with 
the Office of the Superintendent by October 1 of each year. Upon such request the 
Burrillville School Department shall deduct, beginning with the first pay check in 
November and for the next thirteen (13) consecutive pay periods. Wheneverthere 
is a discrepancy as a result of equal deductions, the difference shall be computed 
and corrected with the tenth (10th) deduction. Appropriate forms shall be 
provided by the Teachers' Association after approval by the Superintendent of 
Schools. 

During the year the School Committee or its designee shall inform the Association 
of all new full and part-time members of the bargaining unit and hislher 
assignment within thirty (30) days. 

B. At a teachers' request deductions shall be made for the following from hislher salary at the 
appropriate time for a period of no less than one (I) year. 

1. One Tax Sheltered Annuity per teacher to be designated at the beginning of the 
school year. 

2. "As provided by Section 28-9.3-7 as amended of the General Laws of Rhode 
Island, teachers will, as a condition of employment, have deducted from their 
salaries as a service charge, an amount equal to the regular dues of the 
BTAINEARIINEA. Such sum will not exceed the annual membership fee of the 
BTAINEARIINEA, and will be deducted in the same manner as stipulated for 
members in this Article." Termination of employment due to non-payment of the 
agency fee shall take place within thirty (30) days of request by the Association. 
The Union agrees to indemnify the School Committee and hold it harmless against 
any and all claims, suits, orders and judgments brought or issued against the 
Committee as a result of the dues deductions provided for in this paragraph. 

3. Credit Union. 

ARTICLE XXVII 
GENERAL PROVISION 

A. Each Principal shall provide each teacher with a Teacher's Handbook, the contents of 
which shall not be contrary to School Committee policies or the terms of this Agreement. 



B. Copies of the School Committee policies handbook shall be available in each school 

office. 

C. All teachers are required to thoroughly familiarize themselves with the Handbook of 
Policies of the School Committee of the Town of Burrill ville. They shall comply with all 
other orders issued by the Committee or the Superintendent of Schools as long as such 
orders do not conflict with the express terms of this Contract and shall attend punctually 
and regularly all meetings called by the Superintendent, Principal, or other supervisor. 

D. If any portion of this Agreement is ruled invalid for any reason, the remainder of the 
Agreement shall remain in full force and effect. It is understood and agreed that if any 
portion of this Contract is ruled legally invalid because of conflict with state and/or 
federal law that portion will be reopened to discussion and renegotiation within thirty (30) 
days of mutual Committee and Association receipt of the judgnlent. 

E. Copies of the terms of Agreement shall be distributed to all teachers, School Committee 
members and administrators no later than the September school opening of each year. 

ARTICLE XXVIII 
SENIORITY 

It is hereby agreed that seniority as defined in this Article shall pertain only to a Burrillville 
Teachers' Association member's placement on the seniority Jist. 

A. 1. 

A. 2. 

Seniority shall be defined as the length of continuous service in the Burrillville 
School Department, commencing with the first day of present permanent 
employment in a certified full-time or part-time position within this system. 
Seniority for part-time personnel will be pro-rated. 

If the first day of certified full-time or part-time employment in the Burrillville 
School System is the same, seniority will be determined by the following tie 
breakers in the order listed: 

a. The amount of prior certified full-time employment with this system. 
b. The amount of prior certified part-time employment within this system, 

provided the employment had been for a contract year in excess of one 
hundred thirty-five (135) school calendar days. 

c. The years of substitute service within the system having in excess offorty­
five (45) substitute days each. 

d. The number of days of substitute service in the last School Calendar year 
of substitute service. 

e. The earliest documentation of hiring as evidenced by a signed contract. 
Commencing September 1, 1991, if there is no signed contract, the 



A. 3. 

A. 4. 

A. 5. 

A. 1. 

Superintendent's letter shall be controlling and failing that the minutes of 
the School Committee meeting shall be controlling. 

f. Lottery. 

Seniority in Burrillville School System accrues regardless of assignment, position, 
program or area of certification. Seniority shall not accrue for service rendered in 
the Burrill ville School System as an administrator, except that a teacher who 
performs some part-time administrative duties but teachers fifty percent (50%) of 
their time or more shall continue to accrue seniority as a full-time teacher. Those 
part-time administrators who teach less than fifty percent (50%) of their time shall 
accrue seniority on a pro rated basis. In addition a Burrillville teacher who 
becomes a full-time administrator and later returns to teaching shall be entitled to 
credit for the service rendered as a teacher prior to becoming an administrator. 
The first day of present permanent employment shall be that day the certified 
employee was required to report to work. 

A permanent certified employee who has accrued seniority under this agreement 
shall not lose said seniority as a result of taking an authorized leave or leaves by 
contract and/or School Committee approval or as a result of layoff in accordance 
with Article XXIX. 

On or before December 1 of each year, the School Committee shall publish a 
seniority roster of certified employees, which will be given to the President of the 
Burrillville Teachers' Association. 

ARTICLE XXIX 
LAYOFF 

The Burrillville Teacher's Association and the School Committee recognize and 
accept the principle of seniority in all cases of layoffs and recalls, in addition to 
the following: experience in an actual job held, special qualifications that may be 
required, the results of evaluations, and certifications. In no event shall the 
termination or non-renewal of a teacher be construed to be a layoff. 

The School Committee shall provide written notice of layoff to each teacher to be 
laid off and the Association President. Such notice shall be in accordance with 
state law. Layoffs shall be in inverse order of seniority unless it is necessary to 
retain certain teachers whose positions cannot be filled by a teacher with more 
seniority because of certification or because it conflicts with the provision of the 
preceding paragraph. 
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A. 1. 

A. 2. 

A. 3. 

A. 4. 

A. S. 

A. 6. 

A. 7. 

ARTICLE XXX 
RECALL 

All certified personnel who have served one ( I) full year and who have been laid 
off in accordance with Article XXIX, will be recalled or rehired by the School 
Committee based upon seniority, experience in an actual job held, special 
qualifications that may be required, the results of evaluations, and certifications. 
The Committee acknowledges that there is a rebuttable presumption that a teacher 
is the most qualified for the position from which he/she was laid off. 

Notice ofrecall will be given by regular mail and by Certified Restricted Delivery 
With Return Receipt, sent to the last address given to the School Department by 
the teacher. The teacher must notify the Superintendent of his/her intention to 
accept or reject the position within fifteen (IS) calendar days of the mailing of the 
notice. Failure to notify the Superintendent within that time period shall be 
deemed to be rejection of the position. (This is to be stated in the Certified letter 
to the teacher.) 

Laid-off teachers as defined in this Article shall retain but not advance their 
seniority for the duration of time in which they have a right to recall hereunder. 

Laid-off teachers shall remain on the recall list for a period of three (3) years after 
the date of layoff unless: 

a. The teacher waives the right of recall in writing. 
b. The teacher resigns. 
c. The teacher fails to accept a position for which he/she was certified at the 

time of the layoff. 
d. The teacher fails to report to work in a position he/she has accepted unless 

the teacher is sick ·or injured. If the teacher has secured temporary 
employment elsewhere, he/she will be allowed two (2) weeks time from 
receipt of the recall notice before he/she is required to report to work 
unless the School Committee waives this time limit. 

Full-time teachers shall not forfeit seniority standing by accepting or rejecting 
recall to pat1-time employment. 

While a teacher has a right to recall under this Article, he/she will have an option 
to remain an active participant in the health and Insurance programs provided by 
contributing the cost of said benefits that the Committee would have incurred had 
the person been actively employed. 

All benefits a teacher has accrued up to the time of layoff including accumulated 
unused sick leave, will be restored to the teacher upon return to active 
employment after recall. 
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A. 

A. 

A. 

8. 

9. 

Generally, a transfer cannot block the recall of a laid-off teacher, provided, 
however, that in the event the laid-off teacher had only one year of service and 
was filling a temporary or leave of absence position, such teacher shall not have a 
priority right to be recalled over a more senior teacher wishing to transfer into a 
vacant position. 

Following the execution of this agreement should a court of competent jurisdiction 
determine that: (a) the terms of the Rhode Island Basic Education Plan ("BEP") 
and any other RIDE regulations are inconsistent with the provisions set forth 
herein, the parties agree to n1eet immediately to negotiate successor language to 
conform therewith; and (b) the provisions set forth herein are not mandatory 
subjects of bargaining, the parties agree to meet immediately to negotiate the 
impact/effects of any changes necessary to conform to same. 

ARTICLE XXXI 
RETIREMENT 

Upon retirement from the Burrillville School System, teachers shall have the right 
to purchase health and dental insurance (individual or family, as per Article XX) 
until age 65 at the group rate. 

After working as a certified employee for twenty (20) years in the Burrillville 
School Department, and upon separation from employment not based for 
disciplinary reasons, a teacher will be paid sixty-five dollars per day for the total 
sick leave days he/she has accumulated. 

A letter of intent to retire shall be submitted to the Superintendent no later than 
April 1 st of the retirement year except in unusual cases. A teacher that submits a 
letter of intent to retire after April 1 st may have to wait until the subsequent fiscal 
year for the disbursement of these funds. If a teacher intends to retire before the 
normal end of the school year, the teacher shall notifY the superintendent of their 
intended retirement date by November 15,2014 for the 2014-2015 school year 
and not later than September 15th of any subsequent year. Disbursement of these 
funds will be made in July of the new fiscal year. Future accrual of sick days shall 
be paid on an annual basis and as follows: 

1. Effective September, 2014: 

At the end of each school year, each certified employee who has accumulated 
more than Two Hundred (200) sick days, shall be paid $65.00 times the number of 
days in excess of 200 days. 

2. Effective September, 2015: 
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B. 

At the end of each school year, each certified employee who has accumulated 
more than One Hundred Seventy-five (175) sick days, shall be paid $65.00 times 
the number of days in excess of 175 days. 

3. Effective September. 2016: 

4. 

At the end of each school year, each certified employee who has accumulated 
more than One Hundred Fifty (150) sick days, shall be paid $65.00 times the 
number of days in excess of 150 days. 

Certified employees may not accumulate more than a total of One hundred Fifty 
(150) days for purposes of payment under this section. 

All days compensated as provided above shall no longer be available to be taken 
as sick day or otherwise. Days shall not otherwise accrue under this contract 

except as specifically provided. 

A teacher may choose to have hislher accumulated sick days placed in a special 
healthcare account. The cost of healthcare will be deducted from this account. 
The business office will inform the teacher annually after retirement, on the status 
of the account and the anticipated cost of health care for the upcoming year. 

ARTICLE XXXII 
COURSE REIMBURSEMENT 

The District will provide the following professional development opportunities for each of the 
three contract years: 

1. A fund in the amount of up to $10,000.00 shall be established for continuing professional 
development opportunities for bargaining members' professional development. 

2. The purpose of this fund shall be to allow teachers to obtain reimbursement for courses taken 
during the year upon the following terms and conditions: 

a. An application form for teacher reitnbursement will be developed by both parties upon which 
each teacher lnay apply for reimbursement on an annual basis. 

b. All applications shall be submitted to the Superintendent or his/her designee to 
consider and review such applications for reimbursement. 

c. Applications for the fall semester shall be submitted on or before September 15th of that year 
for Fall semester courses; on or before February 15th for Spring 



semester courses and on or before June 171h for Summer semester courses. 

d. Notification of approval or rejection shall be forwarded to the applicant within 30 days from 
application. 

e. Teachers are limited to $100.00 per credit and six (6) credits per year. 

f. Once this fund is expended, no additional funding will be provided until the next 
year of the contract. 

g. Priority in any given year will be to those who have not previously received funds, and then 
based upon seniority. 

h. Reimbursement will be within (30) thirty days following receipt of a transcript 
grade verification of "B" or better or a passing grade for a pass/fail course. 

1. Courses selected must be related to the teacher's current teaching position or the 
teaching profession. 

J. Courses must not be applicable to the teacher's first master's degree or to maintain 
certi fi cati on. 



APPENDIX A 
(A.) TEACHERS' BASIC SALARY SCHEDULE 

STEP 2014-2015 2015-16 2016-17 

Step 1 35,958 35,958 35,958 

Step 2 39,015 39,015 39,015 

Step 3 42,050 42,050 42,050 

Step 4 43,838 43,838 43,838 

Step 5 46,196 46,196 46,196 

Step 6 49,046 49,046 49,046 

Step 7 51,523 51,523 51,523 

Step 8 55,085 55,085 55,085 

Step 9 58,518 58,518 58,518 

Step 10 70,842 72,259 73,921 

(B.) Compensation for In-service time 

Compensation for in-service time shall be in accordance with Article VI B.l.e. 
compensation will be added to the teacher's base pay. 

(C.) Annual Service Award 

Year 15-19 $300 
Year 20-24 $550 
Year 25+ $1175 

(D.) Class Coverage Rate $30lPeriod 

Effective Septelnber, 2015 
(Compensation for the 
loss of unassigned tiIne) 

(E.) Curriculum Rate 
Effective Septelnber, 2015 
(Curri eul urn ,york is 

$35/Period 

$30/I-four 
$35/Hour 

Such 



voluntary) 

(F.) ADVANCEMENT INCREMENTS 

30 Hours beyond Bachelor's Degree 
non-graduate in courses approved 
by the Superintendent. 

15 Hours beyond Bachelor's Degree 
. graduate credit 

30 Hours beyond Bachelor's Degree 
graduate credit 

30 Hours beyond Bachelor's Degree 
graduate credit subject matter area 

Master's Degree - or Equivalent* 

$200 

$350 

$500 

$850 

15 Hours beyond Master's Degree* non-graduate 
approved by Superintendent 

15 Hours beyond Master's Degree* graduate credit 

30 Hours beyond Master's Degree* in subject area of 
courses approved by Superintendent 

30 Hours beyond Master's Degree* graduate credit 

CAGS - Certificate of Advanced Graduate Study 

Doctorate Degree 

(G.) National Teacher Certification 

$3000 

$150 

$300 

$450 

$600 

$3700 

$3975 

$5000 

* It is understood and agreed that the determination of Master's Degree Equivalency will be 
the decision of the State Department of Education, Office of Certification. 



To receive an increment change in a particular school year, a teacher must apply with the 
School Department before May 1st of the preceding school year. A teacher will be 
entitled to a fully year increment if he/she completes the necessary course work by 
August 31 of the school year in question and files the supporting transcripts with the 
Superintendent by October 15 of that same school year. A teacher will be entitled to one­
half of the increment if he/she completes the necessary course work by December 31 of 
the school year in question and files the supporting transcripts with the Superintendent by 
February 15 of that same school year. 

After the transcripts have been properly filed with the Superintendent, the teacher will be 
paid the appropriate increment in equal installments over the remainder of the school 
year. 
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APPENDIXB 

The parties agree to the formulation of a Sub-Committee to discuss the establishment of a 
sick leave pool. The Sub-Committee will bring backs its recommendation to the parties for their 
consideration. 

The BurriIlviIle School Committee and the Burrillville Teachers' Association hereby enter 
into this Memorandum of Understanding in order to establish a Long-Term Sick Leave Bank for 
Burrillville teachers. It is the intent of the parties that the Sick Bank will be utilized for major 
and/or catastrophic illness. It is not intended for a routine pregnancy. This Sick Bank shall be 
administered in accordance with the following provisions. Each appeal to the Sick Bank will be 
reviewed on a case by case basis subject to its own merits, the Committee shall not be bound by 
past decisions. 

A. 1. Sick Leave Bank 

a. Each teacher n1ay make a voluntary initial contribution of two (2) d~ys 
sick leave to the Sick Leave Bank within ten (10) school days of the 
opening of school. Only teachers who contribute to the Sick Leave Bank 
are eligible to apply for benefits. 

b. Said Bank may be charged for sick leave required, in case of major illness 
or accident, beyond the accumulated sick leave held by the participating 
teacher-applicant and such charge shall commence only after the teacher­
applicant individually accumulated sick leave is reduced to a maximum of 
three (3) days. 

c. The initial grant of sick leave by the Sick Leave Bank Committee to an 
eligible teacher shall not exceed thirty (30) days. 

d. Upon the completion of the thirty (30) days, the period of entitlement may 
be extended by the Sick Leave Bank Committee upon demonstration of 
need by the applicant. 

e. This Sick Leave Bank shall be administered by a Sick Leave Bank 
Committee consisting of four (4) members. Two (2) members shall be 
melnbers of the Burrillville Teachers' Association appointed by the 
President, and two (2) men1bers shall be appointed by the School 
Committee. Said Sick Leave Bank Committee shall determine individual 
eligibility for the use of said Bank, the amount of leave to be granted, and 
its decision shall require a majority vote (i.e. three (3) votes) of the full 
COlnmittee. 
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Decisions of the Sick Leave Bank Committee shall be final and binding 
and not subject to appeal and not subject to the grievance or arbitration 
procedure. 

f. Said Sick Leave Bank Committee, in administering said Sick Leave Bank, 
any use such data and criteria as it may deem to be necessary to enable it to 
make its decision on an application for additional sick leave benefits, under 
this provision~ including, but not limited to: 

1. Adequate medical evidence of major illness or accident submitted 
by the applicant; 

2. Prior utilization of eligible sick leave by the applicant in 
accordance with A.I.b. of this Article; 

3. Physical examination of the applicant by a physician ofh~s/her own 
choice, at the expense of the applicant; 

4. The number of available days in the Bank and other applications 
for grants therefrom. 

g. In the event that a teacher receives sick leave from said Bank which 
extends to the end of the school year; such teacher must reapply to the Sick 
Leave Bank Committee for the ensuing school year in order to be 
considered for benefits. 

h. Any teacher who withdraws from the Sick Leave Bank Committee will not 
be permitted to withdrawn his/her contributed days. 

1. Unused days remaining in the Sick Leave Bank on June 30th of any school 
year shall be carried over to he successive school year provided, however, 
that the maximum carryover is equal to twice the number of sick bank 
participants. 

J. In the event the Bank goes below ninety (90) days, the Sick Leave Bank 
Committee may solicit participant teachers for the contribution of one (1) 
additional sick day. 

k. In no event shall the charge to said Bank on account of anyone 
illness/injury of anyone applicant exceed ninety (90) days. 

1. Teachers employed after the opening of the school year shall be eligible to 
participate in the Sick Leave Bank if they choose to participate within ten 
(10) days of the beginning date of service or of appointment to a position 
whichever conles first. 



APPENDIXC 

Burrillville High School Digital Portfolio Process 

The following outlines what the responsibilities are for teachers, Guidance staff, and 
students. 

Teacher Responsibilities 

• Enter assignments for each class into the portfolio system aligning the assignment with a 
particular class and linking it to specific expectations, including at a minimum the following: 
Title, Due Date, Description 

• Include meaningful and descriptive prompts in each assignment 
• Link each assignment to the appropriate Learning Expectations 
• Inform students of the deadline to complete a particular entry into the portfolio 
• Provide a minimum of four Digital Portfolio worthy assignment per year, at least one of 

which will be assigned during the first quarter, for each course 
• Score completed student entries on a regular and ongoing basis. Do not score entries that 

are 
Incomplete 

• Participate in an annual assessn1cntlevaluation of student p011folios 

Student Responsibilities 

• Complete the required number of entries in the English Language Arts, Mathematics and 
Technology cun-iculum areas 

• Choose and. complete the required number of entries from the" optional" curriculum areas 
• Complete entries by the date a teacher specifies 

o A completed entry is defined as an assignment in which students have entered a 
Summary, a Reflection, and have uploaded at least one Artifact 

• Complete a SUlnmary and Reflection for every entry 
• Upload at least one Artifact for each entry 
• Ask for assistance if they have difficulty using the portfolio system 

Guidance Responsibilities 

• To review student portfolios at all grade levels on a routine and ongoing basis 
• To conduct reviews of all Senior portfolios for the school year beginning in September, and 

ending no later than the last week in October. P011folios will be reviewed for the number of 
assignments downloaded and scored, the expectations addressed by the assignments, and 
identifying those expectations that have not been addressed or do not have a score of 3 or 
above, to satisfy the successful completion of the Portfolio. 
To conduct reviews of all Junior Digital Portfolios during the month of May and ending no 
later than the end of the first week in June. P011folios will be reviewed for the 
number of assignments downloaded and scored, the expectations addressed by the 
assignments, and identifying those expectations that have not been addressed or do not 
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have a score of 3 or above, to satisfy the successful completion of the Portfolio. The 
Guidance Counselors will meet individually with each Junior to discuss the review and a 
document will be provided to the student, school administration, and mailed home to the 
parents indicating the student's progress and what renlains to be completed by their 
Senior year review, in order to be on schedule to graduate. • Guidance Counselors will 
also be members of the two-person teams conducting formal Senior Reviews in both 
January and April. 

Teacher Responsibilities and Time 

• Teacher Duty Schedules will be adjusted to include two Digital Portfolio Duty 
Periods per six-day cycle. 

Digital Portfolio work will be added to the list of activities to be done during the 
Professional Activity Periods already assigned. 

• During their Digital Portfolio Periods, and during Professional Activity periods if 
the teacher so chooses or as necessary, teachers will carry out the responsibilities 
listed below: 

1. Create at least four Digital Portfolio worthy assigrunents per year, at least 
one of which will be assigned during the first quarter, and link the 
assignn1ents to the Digital Portfolio proficiency requirements. 

2. Develop appropriate assessment rubrics for the assignments. 

3. Evaluate student Digital Portfolio entries. 

4. Score appropriate Digital Portfolio ennies, as required. 

5. Assist students with the manipulation of digital portfolio software, 
including uploading entries, refining the format of assignments, etc. 

6. Assist students with the refinement and enhancement of digital 
portfolio entries, as may be related to content, context, relevance to 
proficiency standards, quality of reflective statements, etc., in order to 
assist students in improving their scores. 

7. Perfon11 annually scheduled assessnlent reviews of,freslunan, 
sophomore and junior class student portfolios. 

8. Perform bi-annual and final assessment reviews of senior class digital 
portfolios. 

• A review of all Junior Digital Portfolios will be done by the Guidance Department 
during the month of May and ending no later than the end of the first week in 
June. This review will be restricted to reviewing the nUlnber of assignments 
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downloaded and scored, the expectations addressed by the assignments, and 
identifying those expectations that have not been addressed or do not have a 
score of 3 or above, to satisfy the successful completion of the Portfolio. The 
Guidance Counselors will meet individually with each Junior to discuss the 
review and a document will be provided to the student, school administration, and 
mailed home to the parents indicating the student's progress and what 
remains to be completed by their Senior year review, in order to be on 
schedule to graduate. 

• For the 2007 - 08 school year only, during the lTIonths of September and ending 
no later than the last week of October, the Guidance Department will conduct a 
review of all current Senior's Digital Portfolios. This review will be restricted to 
reviewing the number of assignments downloaded and scored, the expectations 
addressed by the assignments, and identifying those expectations that have not 
been addressed or do not have a score of 3 or above, to satisfy the successful 
completion of the Portfolio. The Guidance Counselors will meet individually with 
each Senior to discuss the review and a document will be provided to the student, 
school administration, and mailed home to the parents indicating the student's 
progress and what remains to be completed prior to their Senior year review, in 
order to be on schedule to graduate. 

• Fornlal Senior Reviews will take place during a two week period in January. 
Teachers will be organized and scheduled in teams of two to conduct the 
individual reviews with students. It is estilTIated that each team will be able to 
review two or more portfolios during each assigned period. The school 
administration will design and implement a schedule for both teachers and 
students to conduct the reviews. These reviews will take place during the assigned 
Digital Portfolio duty periods and during assigned Professional Activity Periods for 
teachers. A document will be provided to the student, school administration, and 
mailed honle to the parents indicating the student's status, and what work needs to 
be done if the review does not demonstrate successful completion of the portfolio. 

• For those Seniors who have not satisfactorily completed their pOl1folio at the 
time of the: January review, follow-up reviews will be scheduled in late April. 
Those students who do not demonstrate successful completion of their 

portfolios during the April review are. in danger of not graduating. A 
document will be provided to the student, school • administration, and mailed 
home to the parents indicating the student's status, and what work needs to be 
done if the review does not demonstrate successful completion of the 
portfolio. 
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APPENDIXD 

MEMORANDUM OF AGREEMENT ON THE BURRILLVILLE 
TEACHERS' ASSOCIATION WILLINGNESS TO EXPLORE PILOT 
PROGRAMS WITHIN THE BURRILL VILLE SCHOOL DISTRICT 

The Burrillville school Committee and the Burrillville Teachers' Association 
agree that subj ect to the prior approval of the Association, and notwithstanding 
anything to the contrary herein the current Collective Bargaining Agreement, and 
the School Committee will explore various educational opportunities to enhance 
student performance through the implementation of pilot program. 

It is agreed that a separate Memorandum of Agreement written specifically for 
each potential pilot program, including a sunset provision providing for the 
termination of each program's exploratory phase will be drafted and approved 
prior to said program being implemented. 
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APPENDIX E 

Deductible Plan Variation 
Benefit Summary 

HealihMate Coasl-Io-Coast focuses on prevenlive care, selling Ihe foundalion for continued good health. Plus, you benefit from: 

• An extensive nationwide network. You can receive in-network 
coverage from more Ihan 536,000 doclors and 4,300 hospilals 
Ihrough Ihe BlueCardo PPO nelwork. 

Q No paperwork for in-network servi ces. Simply show your 
BCBSRI member ID card, and the provider will do Ihe rest. 
You're only responsible for paying any applicable copaymenl, 
coinsurance, or deductible. 

• The freedom to choose. If you visit an out-ot-network provider 
for covered services, simply pay for the service up front and 
Ihen file a claim for reimbursement. You may have 10 pay higher 
out-ot-pocket costs when you visit non-network providers . 
Please see your plan's subscriber agreemenl for delails or 
call Customer Service. 

Deductible $250 per imlividual $250 per individual 
For family coverage: Up to a maximum of two family members must 
meellhe individual amounl per calendar year. In- and oul-of-nelwork 
deductibles accumulate ' 

Out-or-pocket maximum $0 per individual $4 ,000 per individual 

For family coverage: Up 10 a maximum of two family members must 
meellhe individual amounl per calendar year. Once you exceed Ihis 
amount. we will pay up to our allowance lor most covered services. 
Deduclibles and copaymenls do nol apply 10 your oul-of-pockel 
maximum. In- and oul-of-nelwork oul-of-pockel maximums 
accumulate 

Please remember Ihal you are responsible lor paying any copaymen/, coinsumnco, anrJ/or de(/uclible 10 your provider Tllis is a mandalory reQuiremenl wilen 
receiving heal/hcare services. Copaymenls are due al /lie lime 01 servico. Any coinsumnce anrJ/or deduclible amounts can be paid allhe lime 01 service or Vlilhin 
Ihe lime Imme speCified by your provider Coinsumnce and deduclible alllounis are shown on Ille explanalion 01 benelds (EOB) Ihal we send 10 YOll aller proceSSing 
your clailll. You lIIusl pay Ihe provider the lolal alllount shown in Ille seclion labeled "Yollr Responsibili/y" on /lIe EOB. 

0% afier deducllble 

0% 
i I does not 

250 DED 100/80 VAR 15.25.25.100 

$15 plus 20% aller deductible 

$25 plus 20% afler deduclible 

20% afier deduclible 

20% afler deduclible 

Surgery performed in a physician's office or urgent care center 
is nol subjecl lo Ihe (Ieducllble 
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Emergency room care $100 

Ambulance services $50 

$100 

$50 

If emergency room visit results in hospital admission, 
$100 copaymenl is waived. 

You may be billed an addilional specialist copayment il 
you are seen by a specialisl in the r room. 

Coverage lor medically necessary/emergency services. Air and waler 
ambulances are limiled 10 a maximum 01 $3,000 per occurrence. 

~~~~~m 
Prescription drugs See prescription drug insert for detaifs. Prescription drug copayments alld coinsurance do not apply to your out-of-pocket maximum. 

Physicalfoccupalional 
therapy 

Durable medicaf 
equipment (OME) 

20% afier deductible 

20% afier deduclible 

20% afier deduclible 

20% afier deductible 
Musl be purchased from a parlicipaling OME vendor. 
Pharmacies are NOT participating in Ihe OME nelwork. 

n,is grid provides a general summaI)' of your HeBltlrMate Coast· to· Coast benefits. It IS not a contract. For (fetaifs about your coverage, including any limilations or 
exclusions not noted here, please refer to your subscriber agreement or call IJIJr Customer Service Dep.1rtment at (40t) 459-5000 or t-800-639-2227 (outside of Rhode tstan~. 
If you have any que.snons about receiving meliical care, call your personat care pllysiciall. 

Coinsurance: The percenlage of our allowance Ihal you musl pay for a covered heallh,are service. 
Capay men!: A fixed dollar amounllhal you musl pay for a covered healthcare service. 
Deductible: A fixed amounllhal you musl pay for covered healthcare services each calendar year before we slarllo pay for Ihose services. 
Out-af-pocket maximum: Highest amount of coinsurance that you must pay each calendar year for ce rtain covered Ilealthcare services. 
Personal care physician (PCP): Includes family praclitioners, inlernisls, and pediatricians. 
Specialist: Includes office visils 10 all olher medical providers who specialize in a cerlain area of medicine, such as bul not limiled 10: oncology, cardiology, 
ophlhalmology, dermalology, or allergy. 

How Your Deductible Works 

Your plan fealures a deduclible. The deduclible is Ihe amounl 
of covered expenses you musl pay per calendar year before we 
start to pay for covered services . 

• Two family members musl salisfy Ihe individual deduclible. 
Once Ihe second family member meels his or her individual 
deductible, Ihe family deductible is salisfied . 

• Once Ihe family deduclible is mel, the family only needs 10 pay 
coinsurance (if applicable) up 10 the oul-of-pocket maximum. 

The family out-of-pocket maximum accumulates the same way as 
the family deduclible. 

Blue Cross 
Blue Shield 
of Rhode Island 
\WIW.8CBSRl.com 

500 Exchange Street · Providence, RI 02903-2699 
Bo C·o.s\ J9S1 "dofii"Y.Joll"""'.l1 ... .r(l~;: !f.:nIl~ 

0' It'8 8h.e C'P$S ana SlUII Sh~~ AsSOC";ll'O<\ 

I I H ·.' ,~SP~ 



Your prescription drug plan divides all covered dwgs into four different levels (tiers) , 

Copayment per Mail Order 
30- day supply gO-day supply 

Generic drugs S5 S12.50 

Preferred brand name drugs S20 S50 

Tier 1, Tier 2, and Tier 3 drugs 
are listed in the Preferred Drug List. 
Tier 4 drugs are listed in the 
Specialty Drug List. Both lists can 
be found on BCBSRl.com in the 

Non-preferred brand name drugs 540 5100 

Specially drugs S40' N/A 
Pharmacy section, 

"'In~ertility drugs, including oral and injectable drugs, are covered 
WIth a 20% coinsurance. 

Filli~~ ~r~'~~r'i~~i~~~ , . . , , ... , , .. ~'~i~~' ~'~t~~~~~~~~~'r~' . ..... . . .. ~~ I ;-~~~ ~;~g'r~~': ~it~ 'y~~; ~~y~i~i~~': .. 
Network retail pharm acies. Our Pharmacies approval, you can have certain prescrip-

network includes approximalely 60,000 Ti er 1, Tier 2, and Tier 3: There is no tions filled al double tile streng th, get 

relail pharmacies, Please visit BCBSRl.com coverage for non-participating retail and half the amount of pills and only pay half 

for our participating pharmacy directory. mail order pharmacies. the amount of your drug copayment. 

Mail order through CVS Caremark. 

You can order up 10 a 90-day supply 

of most drugs Ihrough Ihemail (excludes 

specially drugs). 

• You can access CVS Caremark by 

logging in 10 BCBSRl.com. Seleci 

"Pharmacy" on Ihe left hand side of 

your member home page and follow 

Ihe prompl from Ihere. 

• You can also call CVS Caremark al 

1-866-329-3053 (TOD 1·800-231-4403), 

• To request a mail order brochure, please 

con lac I BCBSRI Cuslomer Service. 

About Specialty Drugs 
Specialty drugs must be purchased alone 

of Ihe parlicipating specially pharmacies 

listed below to receive the maximum 

benefit. You can receive up 10 a 30-day 

supply al a lime, 

Caremark Specia lty 
Pharm acy Services 

1-866-278-6634 

Vill age Fertility Pharmacy 

1-877-334-1610 

You or your doctor may need 10 gel prior 

aulhorizalion (pre-approval) for some 

specialty drugs before Ihey will be covered, 

Tier 4: If you purchase a special ly drug al 
a non-parlicipaling special ly pharmacy, 
you musl pay for il in full al Ihe lime 01 
purchase. You will be reimbursed at 50% 
of our allowance for mas I specially drugs. 
Specially infertility drugs will be reimbursed 
at 80% of our allowance. 

Saving Money on 
Prescription Drugs 
Choose generic drugs when 

appropriate. Generic drugs have the 

same active ingredients as their brand 

name equivalents, and are approved by 

the U.S. Food and Drug Administralion 

(FDA). Ask your doctor if you can take a 

generic drug, 

Choose over- the-counter drug s 

w he never poss ibl e. Over-lIle-counter 

drugs prCs) are medical ions thai do 

not require a prescription. Most are 

less expensive than their prescription 

equivalents, but have the same active 

ingredients, Ask your doctor if an OTC 

drug is available for you. 

Choose preferred bra nd name drugs 

w hen appropriate. If no OTC or generic 

drug is available, ask your doctor if you can 

take a Tier 2 (preferred brand name) drug, 

ThiS insert provides ageneralsummary 01 your preSCription drug program. It is not a contract For details of 
your coverage.lI1cludlng any limitations or exclusions not noted here. pleaso refer 10 your subscriber agroemenl 

You will be provided a pill splitter with 

this voluntary program and will take a 

half-tablet dosage instead of a whole pill. 

Consult with your physician to see if this 

practice is safe for the medications and 

dosages prescribed to you, 

If you have any questions related to your 

prescription drug program, please call 

us at the appropriate number below. 

Customer Service for BlueCHiP 

plans: (401) 274·3500 (within RI) or 

1-800-564-0888 (outside of RI only) 

Customer Service for all other 

SCSSRI p lans: (401) 459-5000 

(within RI) or 1-800-639-2227 (outside 

of RI only) 

Telecommunications Device for the 

Deaf (TDD) : 1-888-252·5051 

+._ '- Blue Cross 
".' ~ Blue Shield 

• • 01 Rhode Island 

Your Plan for Life:" 

w\'Iw.BCBSR!.com 

500 Exchange Street · Providence. AI 02903-2699 
RIUG eros, t SIU!! S~'!! 0 Q! Aho!llt IS;I~d 'iln .n::lCc.tnde~1 "~ensalt 

at lhe BIo,Q e.an .nd BluV S~..etd AS5(Jc'al'cn 

10{o:' eX·6N!) 



DURATION 

A. This three (3) year contract shall take effect September 1,2014 and continue 
in effect through August 31, 2017 except as provided below. 

B. The Committee and the Association agree that all negotiable items have been 
discussed during the negotiations leading to this agreement. Therefore, both 
parties agree that negotiations will not be reopened on any item whether 
contained herein or not during the life of this agreement. 

C. This Contract will automatically be renewed and continue in full force and 
effect for additional periods of one (1) year unless either the Committee or 
the Association gives written notice to the other not later than one hundred 
forty (140) days prior to the finalization of the town budget. 

INaWITNESS WHEREOF, the parties set their hands and seals this 
T ~\ 

I()-u."lj ayof ~\f\,l:b ,2014 

~~L~L VILLE SCHOOL COMMITTEE ;: 

DATE: 7-/o-/~ 

BURRILL VILLE TEACHERS' ASSOCIATION 

BY:~~ 
WITNESS: 1,Pu-vf~ 
DATE: 7-1'-1-11 
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